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OFFICERS AND OTHER FUNCTIONARIES OF THE UNIVERSITY
HEADS OF THE DEPARTMENT

i Existing Provisions

- Provisions hereby substituted

.20 {1) The appeintment of the Head of department shall be mads by
the Vice-Chancellor ir. pursuance to the principle of rotation
-0 the possible extznt. Such appointment shall be intimated

to the Exsculive Couneil.
12)  Notwithstanding anything contained ir c.ause (1), if a senior
tezcner who under existent rotation is senior Lo those who

not bé appointed on tie post of the Head ot departmenl for
some reason or other. it shall be upon the V ice-Chancelor
: that he appoints the senior teacher as Head ol the
departient in the deparmment concerned as and when the
post of Head of the department falls vacant. provided Lhat he
is eligible to be appointed as such:
i3y The tenure of the Head of department shall be of thres vesrs'
duration. Normallv. a person shall not be appointed as the
Head of the department Zor second consecutive term;
147 Notwithsianding anything contuined in clause(1) and (2]. 10 the
_ ¢vent of pendency in the appointment of the Head of the
department or in casz of absence due o leave. the Vige-
Chancellor after assessing the situation prevelent. mey direct
4 Profassor or a Reader of the depariment concerned. either
! lo respond the duties of the Head of the departmigudl oF 10
pertformt as the Bead of the deparinent, as the caze mav he
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‘have served as heads of she depariment or those junior |
teachers. wha have becn serving in the same capacity. could |
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2.20) (1} The appointment of the Head of department shall be made by
e Vice-Chaneellor in pursuance to the principle of rotation
to the possible extent. Such appeinimert shall be intimated
to the Executive Council.

(2) MNotwithstanding anything conteined in clause {1}, if a senlor
teacher who under existent rotation is senior 10 those whin
heve cerved as heads of the departmeni or those n-aior
teachers, who have been serving i+ the same capacity. could
a0t be appuinted on the post of the Head of department for
same reason or other, it shall be upon the Vice-Chanezllor
that _he appoints the senior tzacher as llead of the
department in the departiment concerned as and when the
post of Head of the department falls vacant., provided that he
is cligible to be appointgd as such: ;

(3) The tenure of the Head gf department shall 5e of thre¢ years

dinazion. Normally, a person shall not be appointed as the
Head of the cepariment for second consetuti o texm:

(4) Notwithstanding anvihing comtained n clavseil ) and (7 in the
cvent of pendency in the appeintaient of the Head of the
depiartment or in case of abszpee duc 10 leave.- the Vive-
Chancellor after assessing fe situation prevalent. may direct
4 Drofessor or & sssociate Professof of the deparument
concerred. either o respond the duties of the Head of the
departmen or 1o perfurm as the Head of the deparimeni, as
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purely on adhoc basis,

Note: The principle of rotation shall be applicahie in order of
seniority. A teacher who has earlier zerved or has been
serving as Head of the department, the weacher wha is the
next senior, shall be eutiled to the post of the Head of the
ceparlment.

(3} The Head of each cepartment shall exclusively be the Professor
of the department concerned, In case, there is only ane
Frofessor in a department or a Professor does not possess
eligibility lo be appointed as Head of the department. an
Reader may be appointed as Head of the department and in
case. no Professor or Reader in a department eligible to be
appointed as Head of the department, the Dean of the faculty
concerned shall perform the duties of thd Heed of the
department concerned,

(6) The Heads of the depariment who have completed their lenure
of three years shall be replaced immediately and who have
not yet completed their tenure of three years, shall be placed
after they complete residue tenure.

the case mzy be purely on adhoe basis.

The principle of rotation shall be applicable in arder of
sentonity. A teacher who has earlier served or has heen |
serving as Head of the departmen:. the teacher wha is the
next senior, shall be entitled to the pest of the Head of :he |
department.

{5} The Head of each deparimant shall exclusively be the Professor

af the deparuzent concerned. In casc, there is only one
Professor in a cepartment or a Professor does not possess
eligibility 10 be zppointed as Head of the department. an
Associated Professor may be appoinied as Head of the
depertment and in case, no Professor ar Associzte Professor
in a departimemt eligible to be appointed as Head of the
department, the Dean of the faculty concernad shall perform
the duties of the Head of the department coneerned.

(6) The Heads of the department who have compleled thelr enure

of three years shall be replaced immediately and who have
not yet completed their tenure of three years, shall be placed
after they complete residue tenure.

The Librarian

'Existing Provisions Provisions hereby substituted ___
2.2L (1) The Librarian sha!l be appointed by the Executive |
2.21.{1} The University may , with the prior approval of the Counci! on the recommendation of a Selscrion
State Giovernunent . appoint a whale - tinic librarian . The Committee. |
Librarian shall  be appointed by the Executive Council on the (2) The librarian may be assisted by Deputy Librarian anc
recommendation of 2 Selection Commiilee . consisting of the Assistant Librarian against the posts approved by the |
following. namely - 3 State Government. |
(&) the Vice - Chancellor ; (3) Selection Committces for the posts of Librerian. |
(b) two experts in Library Science . 1o be nominated by the Deputy Librarian and Assistant [Librarian shall be the
: Chaneellor —— g |_ B sainic us that of a Professor, Associate Professor anc.
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(2) Until the Librarian appeinted under clause (1) assumes Assistant Professor respectively, except that the |

charge of his office, the Executive Council may appoint an concerned expert in Library, & practicing Librarian |

Honorary Libranian from amongst the Professors of the shall be associated with the Selection Commirtee as |

University for such terms as if thinks fit. one of the subject expert.

2.22. The yuzlification of the Librarian shall be such as may be | 2.22. The minimum qualification of the Librarian. Deputy

provided by the State Government. Librarian and Assistant Librarian shall be such as are |

provided in Statute 11.03.05. |

CHAPTER-X

CLASSIFICATION OF TEACHERS

Existing Provisions Provisions hereby substituted
10.01, There shall be m.umn__EEm classes of teachers of the 10.01. There shall be following classes of teachess ol the
University :- University :-
{1) Professors. ) (1) Professors,
{2) Readers, (2) Associate Professors, and
(3) Lecturers. (3) Assistant Professors.
CHAPTER -XI

QUALIFICATIONS AND APPOINTMENT OF TEACHERS AND LIBRARY CADRE
IN UNIVERSITY AND COLLEGES

11.01. COVERAGE (new)

For teachers in -

{a) the I'aculty of Agriculture and Veterinary Sciences, the nonns/regulations of the Veterinary Council of India or Indian Council of
Agricultural Rescarch:

iby the Faculty of Medicine, Dentistry, Nursing and }ﬁ._m: the norms/regulations of Medical Council of India. Dental Counci! of




India. Indian Nursing Council, Central Council of Indian Medicines etc. or Ministry of Health and Family Welfare, Governmel
of India; :

(¢) the Faculty of Education, the norms/regulations formulated in consultations with National Counci! of Teacher Education:

(d) the Engineering and Technology, Pharmacy and Management/Business Administration, the norms/regulations formulated in
consultations with All India Council for Technical Education;

(¢) Lhe field of rehabilitation and special education at Degree, PG Diploma and Masters level, the norms/Regulations formulated in
consullations with Rehabilitetion Council of India !

() the Faculty of Law, the norms/regulations of Bar Council of India ; and

(g other Faculties, {e.g. Arts, Commerce, Fine Arts, Home Science, Music and Science cte.) rezulations of University Grants
Commission on minimurn qualifications and other regulatary bodies, if any

shall apply., :

11.02. GENERAI, PROVISIONS F OR RECRUITMENT AND MINIMUM QUALIFICATIONS {new)
11.02.01 NET/SLET/SET shall ramain the minimum eligibility condition for recruitiment and appointment of Assistant Professors and
Assistant Librarian/College Librarian in University/Colleges / Institutions:
Frovided, how ever, that candidates, who are or who have been awarded a Ph. D. Degree in accordance with ths
University Grants Commission (Minimum Standards and Procedure for Award of Ph.D. Degree) Regulations, 2009, shall be
exempted from the requirement of the minimum cligibility condition of NET/SLET/SET for recruitment and appointment of
Assistant Professor and Assistant Librarian/College Librarian or equivalent positions in University / Colleges / Institutions.

11.02.02. NET/SLET/SET shall not be required for such Master Degree Programmes in disciplinss for which NET /SLET/SET
accredited test'is not conducted.

11.02.03. A minimum of 55% marks (or an equivalent grade in a point scale wherever grading system is followed) will be required at
the Master’s degree level with good academic record for those candidates to be recruited as teachers at any level from industries
and research institutions and at the entry level of Assistant Professor and Assistant Librarian/College Librarian subject to the
provisions contained statute 11.02.05;

Provided that a relaxation of 5% may be provided, from 55% to 50% of the mazks to the Ph.D). Degree holders,
who have obtained their Master’s Degree prior to 19 September, 1991,

11.02.04 The minimum requirements of a good academic record- 50% at Graduate degree level, 55% marks (or an equivaient grede in a
point scale wherever grading system is followed) at the master's degree level and qualifying in the National Eligibility Test
(NET), or an accredited test {State Level Eligibility Test - SLET/SET), shall remain for the appointment of Assistant Professor
and Assistant Librarian/College Librarian subject lo the provisions contained in statute 11.02.05.

11.02.05 A relaxation of 5% shall be provided at the graduate and master’s degree level for the posts reserved for Scheduled
Caste/Scheduled Tribe/Differently-abled (Physically and visually differently-abled) categories for the purpose of eligibility
and for assessing good academic record during direct recruitment to teaching positions and assistant librarien. The
eligibility marks of 55% marks (or an equivelent grade in a point scale wherever grading systemis followed) and the relaxation
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of 5% to the catcgorics mentioned above arc permissible, based on only the qualifying marks without including any grace mark

procedures.
11.02.06. Relevant grade which is regarded as equivalent of 55% wherever the grading system is followed by a recognized universily
shall also be considered eligible.
11.02.07. The Ph.D. Degree shall be a mandatory qualification for -
(a) the appointment of Professor /Librarian and for promoticn as a Professor/Librarian.
(b} the candidates to be appointed as Associate Professor/ Deputy Librarian through direct recruitmert.
11.02.09. The period of time taken by candidates to acquire M.Phil. and/or Ph.D). Degree shall not be considered as leaching/research
experience to be claimed for appointment to the teaching positions.
11.02.10 The Selection Conunittee specifications as-provided in section 31 of the Act are applicable to all direct recruitments of faculty
positions and Career Advancement Promotions of Assistant Professor/ Assistant Librarian to Associate Professor/ Deputy
Librarian and to that of Associate Professor/ Deputy Librarian to Professor! Librarian .

11.02.13 Percentage cquivalence of grade points for a scven points seale ;
Where the University/College/Institution declare resulis in grade points which is on a scale of seven. the following

mechanism shall be referred o ascertain equivalent marks in percentage :

_ A-Under UGC norms -

. Grade Grade Point Percentage
) Equivalent
'0' - Dutstanding 5.30-6.00 75-100
‘A’ - Very Good 4.50-5.49 65-74
'B' - Good 3.50-4 49 55-64
"C'- Average 2.50-3.49 45-54
'‘D'-BelowAverags 1.50-2.49 35-44
'E'- Poor 0.50-1.49 . 25-34
FFail | 0049 | 024
B-Under AICTE norms -
b Grade Point Equivalent Percentage
6.25 55% o
6.75 , 60 %
7.25 a5 %
ot T0%
§.25 | 75%

[f a class /division is not awarded . minimum of 60% marks in aggregate shall be considered equivalent to first class/ division.
.n”nuJ.«__wlq
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11.02.14 Appointment on Contract Basis (other than self-financing courses/institutions)

‘The teachers should be appointed on contract basis only if when it is absolutely necessary and when the student-teacher
ratio does not satisfy (he laid down norms. In any case, the number of such appointments should not exceed 10% of the total
number of faculty positions in a College/University. The qualifications and selection procedure for appointing them should be
the same as those applicable to a regularly appointed teacher. The fixed emoluments paid to such contract teachers should not
be less than the monthly gross salary of a regularly appointed Assistant Professor at initial stage. Such appointments should not
be made initially for more than vne academic session, The performance of any such teacher should be reviewed for academ'c
performance before reappointing her/him on contract basis for another term.

11.02.15.. PHYSICAL FITNESS TEST NORMS

(8) Subjeet to the provisions of these statutes, all candidates applying for physical education deptt. posts. who are required to undertake
the physical fitness test shall be required to produce a medical certificate issued by the State Mecical Board certifyirp that he/she is
medically fit before undertalking such tests.

(b} On production of such certificate mentioned in sub-clause () above, the candidate would be required tc underake the physical

fitness 1est in accordance with the following norms:

NORMS FOR MEN

12 MINUTES RUN/WALEK TEST

Up to 30 years Up to 40 years Up to 45 years | Up to 30 years

1800 meters 1500 maters 1200 meters 800 meters

NORMS FOR WOMEN

8 MINUTES RUN/WATK TEST

Up to 30 years Up 1o 40 years Up to 45 years Up to 50 vears
1000 meters 800 mcters 600meters 400 meters
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Existing Provisions

" Provisions hereby substituted

PartI

QUALIFICATIONS & APPOINTMENT OF

TEACHERS IN THE UNIVERSITY
11.01. (1) In the case of Faculties of Arts, Commerce, Science and

Home Science, the minimum qualifications for the post

of a'lecturer ;-

(&) good academic record with 55 percent marks in the
relevant subject at Post Graduale level or "B" Grade
in seven point seale ;

(b) should have cleared National Eligibility Test or State
Level Eligibility Test conducted by the U.G.C.,
C.S.LR., or similar test accreted by the U.G.C.

NET shall remain the compulsory requirement for
appointment as Lecturer for those with Post
Graduate degree. Ilowever, the candidates having
Ph.D. degree in the concernad subject are exempted
from NET for PG level and UG level teaching. The
candidates having M.Phil degres in the concerned
Subject are exempted from NET for UG level
teaching only. :
(2) For the post of Lecturers in teaching training

(B.Ed/M.Ed.). the minimum qualifications shall be as

under :-

(a) post-graduate degree with al least 55% marks in
Education/M.Ed. together with good. academic
record or equivalent ‘B’ grade in seven point scale,

(b) post-graduate degree in any subject of High School
level.

(c) have cleared NET or SLET (U.P)

™ m.nm =

the Minimum

(3) In the case of Faculty of Law

11.03. DIRECT RECRUITMENT OF TEACHERS
& LIBRARY CADRE IN UNIVERSITY AND .
COLLEGES m

Save as otherwise provided in these statutes and subject to
the general provisions contained in Statute 11.02, the minimum
eligibility criteria shall be governed by the provisions menticned
hers ifi below:-
11.03.01.General Eligibility Criteria for an Associate

Professor
(2} Good academic record with a PhD. Degree in the!
concerned/allied/relevant disciplines.

(b) A Master’s Degres with art least 55% marks ior an |
cquivalent grade in a point scale wherever gradine
system is followed).

(¢} A minimum of cight years of experience of teaching
andfor  research in an academic/research position |
equivalent to that of Assistant Professor/l.eciurer in a
University, College or Accradited  Resezrch
Institution/industry excluding the pedod of PH.D.
research with evidence of published work and ¢
minimum of 5 publications a5 books and/or
research/policy papers.

(d) Contribution o educational #go{mcn_: design of new
curricula and courses, and technology — mediated
teaching leaming process with evidence of having
guided doctoral candidates and research students.

(¢) A minimum score as stipulated in the Academic

Performance Indicaror (API) based Performance Based
Appraisal System (PBAS). shall be governed by the |

Tl 7
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(4)

(3)a) A good academic record for pgeneral and other

qualifications for the post of a lecturer shall be a degree |

of Master of Laws or an equivalent degree of a Foreign
University with at least 55 percent marks or ifs
equivalent grade with good academic record.
In the case of Faculty of Fine Arts, the following shall
be the minimum qualification for the post of the
Lecturer, namely —
master’s degres or an equivalent degree or diploma
recognized by the University in the relevant subject.
with at least 55 percent marks or its equivalent grade
with good academic record ;

) Or
a tradiional or a professional artist with highly
commendable professional achievement in the subject
concerned.

backward classes category shall be as under:-

Atleast 50% marks in relevant gradvate degree.

(b} A good academic record for the candidates
belonging to Scheduled castes/Scheduled tribes shall be
as under :-

. Atleast 50 % marks in relevant graduate degree:
provided that candidates belonging to Scheduled
castes/Scheduled tribes, having cleared NET or SLET
and cquivalent to that of a degree of Ph.D. shall be |
granted a relaxation of 5% marks in relevant graduate
degree:

Provided further that a relaxation of maximum 35
percent marks at graduate level shall be admissible to
the candidates who are physically handicapped and
visually disabled.

For the appointment as lecturer or teacher under the

above mentioned categories, it shall he essenfial
:mmamamnoﬁ to pass National Eligibility Test (NET) |

relevant provisions of University Grants Commission
(Minimum Qualifications for Appointment of Teachers
and other Academic Staff in Universities and Colleges)
and other measures for the maintenance of Standards i
Higher Education Regulations, 2010.

11.03.02. General Eligibility Criteria for a Professor —
(a) An eminent scholar with Ph.D. gualification(s) in the
concerned/allied/relevant discipline and published work
of high quality actively engaged in research with
evidence of published work with a minimum of 10
publications as books and/or research/policy papers.

» and;

(b)A minimum of ten years cxperience  in
university/college, and/or experience :n research at the
University/National level institutions/industries.
inciuding experience of guiding candidales for research
at doctoral level, and ;

(¢) Contribution to educational innovation, design of new
curricula and courses, eand technoiogy—med:iated
teaching learning process, and ;

(d) A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Rased
Appraisal System (PBAS), shall be governed by the
relevant provisions of University Grants Commission
(Minimum Qualifications for Appointment of Teachers
and olher Academic Staff in Universities and Colleges)
and other measures [ur the maintenance of Standards in
Higher Education Regulations, 2010,

OR
An outstanding professional, with established reputation
in the relevant field, who has made significan:
contributions  to the  lknowledge in the
concerned/allied/relevant discipline, to bz substantiated |
by credentials. “

5]
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or State Level Eligibility Test (SLET).

_ Provided that a candidate, who possesses a
degree of Doctor of Philosophy (Fh.D.) in relevant
subject, shall be exempted from NET or SLET i.e. it
shall not be compulsory [or him to tlear NET or
SLET. .
Fer the appointment of teachers at under-

oraduate level, a candidate who possesses a degree of
Master of Philosophy (M.Phil) in relevant subject,
shall be eligible for appointment and it shall not be
compulsory to clear NET or SLET.

Provided also that such teachers holding
Ph.D. Degree under personal  promotion
Scheme/Career advancement Scheme, no advance
increment shall be admissible to them [ur holding
Ph.D. Degree again. It is also clarified that such
teachers have been appointed/promoted on such posts
of different catsgories for which holding of a degree
of Ph.D. was/is an essential qualification, shall also
not he sanctioned advance increments for holding a
degree of Ph.D. Provided that the teachers who were
not covered under Personal Promotion
Scheme/Caresr/ Advancement Scheme -and who have
got no benefit for halding a degree of Ph.D., shall be
granted who advance increments for holding a degree
of Ph.D. with effect from 27.07.1998 or thercafter
from the date on which a degree of Ph.D. has been
conferred.

Provided jurther, on Jhe post of direct
recruitment for which holding a degree of Ph.D. is an
essential quelification, such teachers shall not be
granted aforesaid benefit.

(7}- For the appuintment (o the post of lecturer only those
candidates shall be eligible who besides fulfilling the
minimum academic qualifications prescribed for the

11.03.03. General Eligibility Criteria for a Principal —
(a) A Master’'s Degree with at least 55% marks (or an

equivalent grade in a point scale wherever grading
gvstemn is followed) by a recognized University,

(b)A PhD. Degree in  concerned/alliad/relevant
discipline(s) in the institution concerned with evidence

of published work end research guidance.

(c)Associate Professor (Reader)Professor with a tolal
experience of fifteen years of teaching/researcly
administration in Universities, Colleges and other

* Institutions of higher education.

(d)A minimum score as stipalated in the Academit
Performance Indicator (API) based Performance Based
Appraisal System (PBAS), as set out in Tables [ 10 Vol
Appencix-H.

11.03.04.

(A)-

Minimum
Agriculture,

faculties of
Social

the
Sciences,

qualifications for
Arts, Humanities,

Sciences, Commerce, Languages, Law, Journalism
and Mass Communication.

(b)

1 ood  academie

(e)

ASSISTANT PROFESSOR

record as defined hy the State
Govemment with atleast 55% marks (or an equivalent
grade in a point scale wherever grading system i3
followed) at the Master’s Degree level in a relevanr
subject from an Indian Umversily, or an eqguivalent
degree from an accredited foreign university.

Besides fulfilling the sbove qualifications, the candidate
must have cleared the National Eligibility Test (NET)
conducted by the UGC, CSIR or similar test accredited |
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post of Lecturer in,Statute : 11.01 (1) have gualified
in a comprehensive test, if any, to be conducled as

- per scheme of the UGC. Provided that a
candidate. :

(a) who has passed University Grants Commission
or Council of Scientific and Industrial Research
or Junior Research Fellowship examination.

OR

(b} who has obtained PH.D degree upto [ecember,

1993 (also who has submitted his thesis upto
. December, 1993) ;

{c) whe has obtzined M. Phil. Degree upto
December, 1993 shall not be reguired to quality
such a comprehensive lest,

(8) For the post of Lecturer reserved for Scheduled
Caste or Scheduled Tribe Category, requisite 53
percent marks at Post-graduste level ere relaxable
upto 5 percent, i.¢. 50 percent instead of 53 percent.

11.02. (1) A Reader in the University namely :

(s) Good academic record with a doctorate degres or
equivalent published work, and active engagement in
research or innovation in teaching methods or production
of teachking materials ; and

{t) five years experiencs of teaching or research including ar
least three years' as Lecturer or in an equivalent position ;
Provided that the requirement contzined in clanse (b)
may be relaxed in the case of a candidate who, in the
opinion of the Selection Committee, has wvulstanding
rasearch work to his credit.
(2) A Professor in the University namely :
" . Either ,
eminent scholar with published work of high quality and

active engagement in rasearch and ten years experience of

teaching or research and experience of guiding research at
doctorial level ;
or

by the UGC like SLET/SET,

{¢) Notwithstanding anything cortained in sub-clauses (i)

end (ii) to this Clause, candidales, who are, or have been
awarded a Ph. D. Degree in accordance with the
University Grants Commission (Minimum Standards
and Procedure for Award of [’h.[D. Degrec} Regulations,
2009, shall be exempted from the requirement of the
minimum eligibility cendition of NET/SLET/SET for
recruitment and appointment of Assistani Professor or
equivalent positions i
Universities/Colleges/Institutions.

(d) NET/SLET/SET shal! also not be required for such

Masters Programmes in  disciplines for  which

NET/SLET/SET is not conducted.

ASSOCIATE PROFESSOR
&
PROFESSOR
As provided in clause 11.03.01 and 11.03.02

(B)- MUSIC AND DANCE DISCIPLINE

ASSISTANT PROFESSOR

(a) Good academic record with at least 55% marks (or an

equivalent grade in a point scals wherever grading
system is followed) at the Master’s Degree level, in the
relevant subject or an equivalent degree from an
Indian/Foreign University, and ;
(b} Asprovided in clause 11.02,01 acd 11.02.02
OR
A traditional and a professional artist with highly
commendable professional achievement in the concerned
subject, who should have:
{a) studied uncer nofed/reputec traditional masters and has
thorough knowledge to explain the subject concernzd.
(b) a high grade artist of All India Radio/Television ; and
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Omistanding scholarship with established reputation  for
significant contribution to knowledge. _

(¢) ability to explain the logical reasoning of the subjeci
| concerned and adequate knowledge to teach theory with
illustrations in that discipline.

(a)

(b)

(c)

(d)

ASSOCIATE PROFESSOR
Good academic record with doctoral degree, with
performing ability of high professional standerd, anc :
Eight years of experience of teaching at the University,
College level and/or research in University/national |
level inslilutions excluding the period spent [or
obtaining the research degree, and
Has made significant contributions to the knowledge in
the subject concerned, as evidenced by quality’ of
publications, and ;
Contribution.  to  educational (nnovation such  as |
designing of new courses, curricula andfor outstanding _
performing achievement in the ficld of specialization.
OR |
A traditional and a professional artist with highly |

nEEﬁmzmmE@E_ommmmmonEmn_.;méa_uﬂEm._mnonnmﬂm____
subject, who should he or have: |
(a) ‘A’ grade artist of Al India Radiof Television ; .m

®

(c)
(d)

()

gight years of outstanding perforning achievements in
the field of specialization;
experience in designing of new courses and /or curricula:
parficipation in  Seminars/Conferences in  reputed
mstitutions; and

ability to explain the logical reasoning of the subjeui
concerred and adequate knowledge (o teach theory with
illustrations in that discipline.

PROFESSOR
An eminent scholar with a doctoral degree

actively and engagec in reseerch with ten years of
experience in teaching in University/College and’or
research al the University/Natioral level institutions

ot 1]
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including experience of guiding research at doctoral |
level
with outstanding performing achievements in the [ield
of specialization.
OR

A (raditional and a professional artist with highly
commendable  professional achievement in  the
concerned subject, who should be or have:

{a) ‘A’ grade artist of All India Radio/Television ;

(B)  twelve years of outstanding performing achievements in
the field of specialization;

(c)  significant contributions in the field of speeializations

*and ability to guide research;

(d)  participation in NaticnalIniernational — Seminars/
Conferenccs/Workshops  and/  or  recinient  of
National/Intcrnational Awards/Fellowships; and

(e)  ability to explain the logical reasoning of the subject

concerned and adequate knowledge to teach: theory with |
illustrations in that discipline.

Part I1
MINIMUM  QUALIFICATIONS AND
APPOINTMENT. OF TEACHERS IN THE
AFFILIATED/ ASSOCIATED COLLEGES

11.13. (1) lecturer-
in the Facultics of Arts (except the department of fine Arts &
Music), Agriculture, Commerce, Law & Science-
(a) good academic record with 55 percent marks in the
relevant subject at Post Graduate level or "B" Grade
In seven point scale ;
(b) should have cleared National Eligibility Test or Slate
Level Eligibility Test conducted by the 11.G.C,,
C.5.1R., ur similar test accreted by the UGC.

(C)- DRAMA DISCIPLINE: “_

ASSISTANT PROFESSOR
Good academic record with atleast 55% marks {or an
equivalent grade in a point scale wherever grading
system is [ollowed) at the Master’s Degree level, in the
relevanl subject or an eguivalent degree from  an
Indian/Forelgn University, and :
As provided in clause 11.02.01 and 11.02.02

OR

A fraditional and a professional artist with highly |
commendable professionzl achievements in the conceried
subject, who should be or have :

(@}  aprofessional artist with first class degree/diploma from |
|

(b)

e 8

e _ *




Note :- NET shall remain the compulsary requirement for

appointment as Lecturer [for those with Posl
Graduate degree. However, the candidates having
Ph.D. degree in the concerned subject are exempted
from NET for PG level and UG level teaching. The
candidates having M.Phil degree in the concemed
subject are exempied from NET for UG level
teaching only.

(2) For the post of Lecturers in teaching training
(B.Ed./M.Ed.), the minimum gqualifications shall be as
under :-

(d) post-graduate degree with at least 55% marks in
Education'™M.Ed. together with good academic
record or equuivalent ‘B’ grade in seven point scale.

{e) post-graduate degree in any subject of High Schocl
level.

(f) have cleared NET or SLET (U.F)

(2) Principal (Degree College)-

{a) A Master's Degree with atleast 55% of the marks or its
equivalent grade of B in the 7 point scale with latter grades
0, .\._rw“hb.m and F;

{b) Ph.D. or equivalent published work.; and

(c) Total experiznce of 10 years of teaching/Research in
Universitys/Colleges and other institutions of higher
education, .

FProvided that for the post of Principal (graduate) in
Teacher-Training College, Atleast 5 vear's experience in a
Teacher-Training College shall be necessary.

(3) Principal (Post-Graduate ﬁc_—_mwmu_

(a) A Master's Degree with atleast 55% of the marks or its
equivalent grade of B in the 7 point scale with Enﬂ. grades
0, AB. n D,E and F;

(b)
(e)

(a)

(b) -

(c)

(d)

commendable prolessional achievement in the conecerned
subject, who should be or have;

National School of Drama or any other such approved | |
Institution in India or abroad;
five years of regelar accleimed performance in
regional/national/ international stage with evidence, anc;
ability to explain the logical reasoning of the subject |
concerned and adequate knowledge to teach theory with |
illustrations in said discipline.

ASSOCIATE PROFESSOR
Good academic record with doctoral degrez with
performing ability of high professional standard as
recommended by an expert committes constituted by the
University concerned for the said purpose . and; .
Eight years of experiences of teaching in a University /
College and/ or research in University/national level |
institutions excluding the period spent for obtaining the |
reszarch degree , and,
Has made significant contributions to the knowledge in
the subject concerned, as evidenced by quality of
publications.

Confributions to educational innovation such as
designing new courses and/ or curricula and’ or
outstanding performing achieverments in the field of |
specializetions.

OR

A traditional and a professional artist with highly

{a)  arecognized artist of Stage! Radio/Television:
(b)  cight years of owstanding performing achisvements in
the field of specialization;
(c)  experience in designing of new courses and /Jur
curricula;
(d)  participation in Seminars/Conferences in  reputed
institutions; and
__
Iill.v.lnnflf..__. _,.an_



(b) Ph.D. or equivalent published work.; and

(¢} Total experience of 12 years of teachirg/Research in
Universitys/Colleges and other institutions of higher
education. .

Provided that for the post of Principal (Post Graduate)
in Teacher-Training College, a minimum of five vear's
experience at the M.Ed level with published werk in the
area of his specialization shall be essential.

Oy,

Head:- (In a Multi faculty institutions)

(i) Ph.D. in Education. Master's degrce in 2 schaol subject
with minimum 50% marks and M.Ed./M A (Education)
with 55% marks and B.Ed.

OR
_ Ph.D. in Education. M.Ed. /M. A
minimum 55% and B.Ed.
(ii) 7 years experience of teaching including five year's
teaching in a secondary teacher education institution,
Lecturer:-
(i) M.EdM.A, (Eeuation) with minimum 55% marks and

(Education) with

B.Ed.

OR
Master's degree in a school subject with minimum 50%
marks and M.Ed./M.A (Education) with 55 marks and B.Ed.
(ii) Two year's schoo] teaching experience is desirable.
1L01(B)(1) _
Principal-
(a)  Academic and professional eligibility shall be the same
as laid down for the post of Lecturer, .
(b)  Ten year's teaching experience in which five vears'
teaching experience in an Institution - of Physical

ability to explain the logical reasoning of the subject |
concerned and acequate knowlsdge to teach theory with
Hlustrations in that discipline.

(e)

PROFESSOR
An eminent scholar with a doctoral degree actively
engaged in research with ten years of experience in teaching
and /or research at the University/National level institutions
including experience of guiding research in doctoral level, with
outstanding performing achievement in the field of
specialization.
OR
© A traditional and a professional artist with nigh v
commendable professional achisvement in the concerned
subject, who should be or have:

(a)  twelve years of outstanding performing achievements in |
the field of specialization; |

(b) has made significant contributions in the feld of
specializations and has the ability to guids rescarch:

(¢)  participation ir  Nationsl/International Semirars
/Conferences / Workshops and/ or recipient of |
National/Irilernational Awards/ Fellowships; and [

{d) ability to explain the logical reasoning of the subject |
concerned and adequate knowledge to teach theory wilh

. lustrations.
(D) VISUAL (FINE) ARTS DISCIPLINE
ASSISTANT PROFESSOR

(a)  Good academic record with at least 55% marks (or an
equivalent grade in a point scale wherever grading
system is followed) at the Master's degree level in the
relevant subject or an equivalent degree from an
Indian/F oreign University, and:

(b) - As provided in clause 11.02.01 2nd 11.02.02

OR

—
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*._.mm 3 Education <hall be nelusive. a A mamﬁmas& artisl with highly EEEmﬂnmﬁﬂ
1 _.uEmmmmwan mnEae_oEnﬁ in the concerned subject, who |

- 1 11.02(B)2) Head/Chairman m&cﬁE have: . . o /

(a) Acagemic and ﬂqcﬁnmmwcﬁmﬂ eligibility shall be the same (g) Fist slass Diploma 1D Visnal (Fine) arts discipline from

ﬂ_. as laid Jown for the post of Lecturef. ihe recognized Ipstitution +f Tndia/Abroad: __

__ (b) Sever years teaching gxperience :n which five years (&) Five years of experience of holding Ew&i

r_ {eaching eXperience in an institution of Physical Em.SE_r__.Zmacua axﬁwcﬂ.ﬁaﬁm_éo%mr%m with evidences |

| Education shall be inclusive and . ,_

! ic) Ability 10 explain the logical reasoning of the subject _

1 (3) I the case of eny collefe Kmrw.ae_mmwcgmﬁﬁ with the concerned and adequale ynowledge 10 tzach theory with

| Universitys the following shall be the i pﬂmw&nﬂﬁ% for the {lustrations in that discipling.

| post of a lecruret ' the Department of Fine Arts and Music namely: _

: ASSOCIATE PROFESSOR _
Master's degree of an squivaient degrec 0T diploma recognized (a) Good acadersic T ccord  With phD. degree, i __
by the University in the relevant subject with atieast 55 percent marks umﬁwouaﬂm ability of high ﬂ.ﬂ&..wmm_ru_zm_h standard, an d- _
or its equivalent grade and guod academic record; () Eight years of experience of teaching in 2 University |
Or College and/ Of research in University / qational level
a traditional of & srofessional artist with highly commendable institutions excluding the period spent for tne research
rofessional mnﬁﬁﬁﬁmﬁm%%ummﬁm@x e ——— degvee of WLPhil/ Ph. D., and;
ﬂf o . (¢ Has nade significant contributions 10 fne knowledge il |
/ B " the subject concerned a8 evidenced DY cuality of |
ﬁ:fﬂnﬁauw, and; _
(d) Contributions 10 educational innovation such @8 __
_ designing BEW COUrses and/ot cyrricula  and/or _
7 ourstanding ﬁﬂwﬁaﬁm gehievements i the field of _,
mm.nnﬂ.mﬂmi.aﬂm. |
OR _,

A Professional artist  with highty oEs%nn@mEﬂ,

Emwnmmwoﬂ& achigvement in the concerned subject, Who should |

i have:= __
o (@) & recognized artist of hisfher 0% disciphings |
by s N (b} Eight years of gutstanding mﬂ.ﬁonﬁ_ﬁm achigvements i
. __ ihe field of mﬁmﬂ.a:mm:_aﬁ |
T LAl Euperience i designing of new COULSEs and 5__“__,/

it adeahinny S0 m.._pﬁumqw.ﬂ__n_umﬂlwml._;nﬂnmu n |
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reputed institutions; and
{d)  Ability to explain the logical reasoning of the subject
concemned and adequate knowladge to teach theory with |
illustrations in that discipline. _
FPROFESSOR
An eminent scholar with a doctorz] degree actively
engaged in research with ten years of experience in teaching
and /or research at the University/National level institutions
including experience of guiding research in doctoral level, with
outstanding performing achievement in the field of
specialization. _
OR :

A Professional artist with highly commendakle
professional achievement in the concerned subject, who should
have:

(a) Twelve years of expericnce of holding regular
regional/national exhibition/workshops with evidence:

(b)  Significant contributions in the field of specialization
and ability to guide research; .

(¢)  Participation in National/International Seminars |
Conferences/Workshops and/or recipient of National
International Awards/ Fellowships; and

(d)  Ability to explain the [ogical reasoning of the subject

concerned and adequate knowledge to teach theory with |

llustrations in that discipline. M

(E) OCCUPATIONAL THERAPY

ASSISTANT PROFESSOR
Bachelor Degree in Occupational Therapy  (B.O.T./B.
Th.O./B.0O.Th.), Masters in  Occupational  Therapy
{(M.O.Th/M.Th.C./ M.Sc. O.TM.OT.) with at least 55% marks !
{or an equivalent grade in a point scale wherever grading
system is followed) from a recognized University.

ASSOCIATE PROFESSOR
e, 1B



* Master in Occupational Therapy (M.O.T. /M.O.Th./M Sc.
_ 0.T.)

with eight years expericnce &s Assistan( Professor,

Desirable: Higher Qualification like Ph. D. in any discipline in
occupational therapy recognized by the UGC/independent
published work of higher standard,

PROFESSOR

Masters in Occupational Therapy (M.OLT. !
MOTh/MThO./MSe, O.T.) with eleven years total
experience including five years experience as Associate
Professor (Occupational Therapy).

? Desirable: Higher Qualification like Ph. 1D, in any discipline in
occupational therapy recognized by the UGC/ndependent
published work of high standard, !

PRINCIPAL / DIRECTOR / DEAN

(a) Masters in  Occupational Therapy  (M.O.T.

M.Th.O/M.Oth/M.Se. OT) with ffteen vears |
expericnee, which shall include five years experience as

Professor (Cccupational Therapy). _

(b) Senior-most Professor shall be the Principal / Director / |

Dean.

Desirable: Higher qualification like Ph. D. in any discipline in

occupational  therapy recognized by the UGEY

independent published work of high standard.

( F) PHYSIOTHERAPY

ASSISTANT PROFESSOR

3 Bachelor Degree in Physiotherapy (B.P/T./Ii. Th./P /B.P.Th.),
Masters in Physiotherapy (M./P. Th/M.Th.P./M . Sc. PTMPT) |
_ with at least 55% marks (or an equivalan: grade in a point scale _
wherever grading system s tollowed) from recognized
University, I._




ASSOCIATE PROFESSOR
Master in Physiotherapy (M.P.T/M.P.Th./ M.Th.P/M.S¢. P.T.}
with eight years total experience as Assistant Professor.
Desirable: Higher Qualification like Ph. D. in any discipline in
Physiotherapy recognized by U.G.C./independent published |
work of higher standard.

PROFESSOR

Masters in Physiotherapy (M.P.T./ M.P.Th/M.Th.P./M.Sc.
P.T.) with eleven years total experience including five years
experience as Associate Professor (Physiotherapy).
Desirable: Higher Qualification like Ph. D. in any discipline in
Physiatherapy recognized by U.G.C./ independent published
waork of high standard.

PRINCIPAL / DIRECTOR / DEAN i
(a}  Maslers in Physiotherapy (M.P.T/M.Th.P. 'M.Pth /M.Sc. |
P.T.) with fifteen vears fotal experience, mncluding five '
years cxperience as Professor (Physiotherapy). _
(b}  Senior-most Professor shall be the Principal / Director
Dean.
Desirable: Higher qualification like Pk. 10, in any discipline in
Physiotherapy recognized by the TGO/ independent
published work of high stendard.

(G) FACULTY OF MANAGEMENT/ BUSINESS
ADMINISTRATION

ASSISTANT PROFESSOR
(a) First Class Master's Degree in Business
Management/Administration/in a relevant management
related discipling or equivalent;
OR
First Class praduate and professionally qualified
Chartered Accountant /Cost and Works Accountant!

S T



Company Secretary of the concerned statutory hodies. f

(b) Have cleared the NET / SLET / SET.

Desirable:-

(2] A minimum of two years relevant experience of
teaching, research, industrial and/or professional
experience in a reputed organization at managerial
level.

(b} Papers presented at Conferences and/or publizhed in
referred journals. .

ASSOCTATE PROFESSOR

(a) Good academic record with at least 55% marks (or an
equivalent grade in a point scale wherever grading
system s followed) in Master's Degree in Business
Management / Administration / in a relevant
management related discipline or first class in fwo
years full time PGDM declared equivelent by ATL! /|
recognized by the AICTE / UGC; |

; OR

First Class graduate and professionally qualified
Charted Acecountant / Cost and works Accountant
Company Secretary of the concerned statutory body, |

(b) Ph.D. or Fellow of Indian Institute of Management oy |
of en Institute recognized by AICTE and declared
equivalent by the AJU, and;

(€) A minimum of eight vears’ experience of teaching /
industry / research /professional at managerial leve]
excluding the period spent for obtaining the research
degree.

OR
In the event the candidate is from industry and
the profession, the following requirements shall
constitute as essential requirements:
(d)  Good academic recard with at lees: 559 marks (or an _
equivalent grade in & point scale wherever grading __

-
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qystem 18 followed) 10 Master's DEgree #ﬂmamﬂﬂm /
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anagement related discipline OF first class 10 o
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First Class graduate and Homwmm_aﬁﬂq H,E&Emn
Charted h__fnonﬁamhi Cost and Works A coountant / /
Company gecretary of the concerned statutory |
pody, end ;

A minmum of ten years experience of teaching/
industry ! rescarch E_En.mnmm_EF ont of which five
years st be at e level of A saistant Professor E/
equivalent exclnding the period spent for obiaining
research degrec. « candidat® should _,._mzm__,.
professiona! work experience which 18 mﬂ@JESE,_
and can D& recognized At pational / nernational |
level as equivalert to PhD- and ten Years |
serjal CXpEroNee in industy Iprofession of |
which &t |east five years should be & the level |
comparanle 10 that of lecturst | assistani professor- ,f

+ |

Teaching research industrial and | Of Eomnmmﬁoﬁ& ___
pxperience na ..__%_Ean E.m.mimwmcﬂ... __
published work, such a8 research papers, patents |
filed / oEEﬁnP books and ! OF tecnnical reportst |
and __
Fxperence of guiding {ne project work ! digsertation _,
of PG/ Ressarcil grudents Of supervising R&D
projects i industry. . _,
PROFESSOR ,_
Consistently good academic recort with at least |

55% matks (ot an pquivalent grade in & potmt scale ___
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(b)

ed

in a relevant discipline or consistently good
academic record with at least 55% marks (or an
equivalent grede in & noint scale wherever grading
system is followed) in two year full time PGDM
declared eguivalent by AIU / recognized by the
AICTE / UGC,OR First Class graduate and
professionally qualified Chartered Accountant /

Cost and works Accountant / Company Secretary

of the concerned statutory hody.
Ph. D. or Fellow of Indian Institute of Management
or of an Institute recognized by AICTE and
declared equivalent by the AIU, and :
A minimum of ten years' experience of teaching /
industry / rescarch /professicnal out of which five
years must be at the level of Assistant Professor/ or
equivalent excluding the neriod spent for obtaining
the research degree.

OR

In the event the candidate is from industry and the |

profession, the following shall constitute as essential -

(a)

(b}

Consistently good academic record with &t least
5% marks (or an equivalent grade in a point scale
wherever grading system is followed) in Master's
Degree in Business Managemert / Administration /
in a relevant management related discipline or
consistently good academic record with at least
55% marks (or an cquivalent grade in a point scale
wherever grading system is followed) in two years
full time PGDM daciared equivalent by AIU !/
recognized by the AICTE / UGC.OR First Class
graduate and professivnally qualified Charted
Accountant /Cost and works Accountant / Company
Secretary of the concerned statutory body, and ;

The candidate should have professivnal  work
experience which is significant and can be

e

——EE— g



recognized at national [/ International level as

equivalent to Ph. D. and twelve years’ menagerial
cxperience in industry /profession of which at least eight
years should be at lsast at a level comparablc to that of
Reader/Assistant Professor.

Desirable: _

) Teaching, Teaching, research, and / or |
professional experience in a reputed
organization:

(ii).  Published work, such as research papers,
patents filed / obtained, books and / or
technical reports;

(if).  Experience of guiding the project work / |

_ dissertation of PG / Research Students
or supervising R&D arojects in tadustry:

(iv). Demonstrated leadership in planning
and organizing academic, research.
industrial and / or profassional activities.
and ; .

(v).  Capacity to undertake / lead sponsored
R&D consultancy and related activities.

_
F
i

T —

D.: FACULTY OF ENGINEERING AND TECHNOLOGY
ASSISTANT PROFESSOR

First Class Master's Degree in the appropriate branch of
Engineering and Technology.
Desirable:-
(1.  Teaching, research industrial and/or
professional  experience in  a  reputed
OFZEMZANON;
(i1). Papers presented at Conferspces and/or in
refereed journals.




(a)

(b)

- profession, the following shall constitute as essential-

(a)
(b)

ASSOCIATE PROFESSOR

A Ph.D. Degres with First Class at Bachelor’s or
Master’s Degree in the appropriate branch of
Engg., & Technology, and ;

Experience of minimum eight years in teaching/
research/ industry at the level of Lecturer/Assistant |
Professor or equivalent grade. excluding period
spent on obtaining the research degree.

OR
In the event, the candidate is [rom industry and the

First Class Master’s Degree in the appropriate
branch of Engg., & Technology, and ;
Significant professional work which can he

recognized as equivalent to a Ph.D. Degree in

appropriate branch of Engg., & Technology, end |
industrial / professional experience of minimum |
cight years in a position equivalent to the level of

Lecturer/Assistant Professor.

Frovided that the rccognition for
significant professional work shall be valid only if
the same is recommended unanimouslv by a 3-
Member Committee of Experts appointed by the
Vice-Chancellor of the University.

Highly Desirable:

()

(b)

Teaching, research, industrial and { or professional
experience in a reputed organization:

Post Ph.D., Published work, such as research
papers, patents filed / obtained, books, and / or
technical reports;

Experience of guiding Ph.D. students, the project
work /dissertation of PG / Rescarch Students or

supervising R&D projects in industry, ]

-,
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PROFESSOR

(a) A Ph.D. Degree with First Class at Bachelor’s or
Master’s Degree in the appropriate branch of Engg.
& Technology, and ;

(b)  Experience of minimum ten years in teaching,
research and / or industry, out of which at least five
years at the level of Associate Professor/Reader or
equivalent gracc.

OR

In the event the candidate is from industry and the

profession, the following shall constitute as essential:

(@)  First Clacss Master’s Degrez in the appropriate
branch of Engg., & Technology, and :

(b)  Significant professionzl work which can be
recogrized as equivalent to a Ph.D. Degree in
appropriate. branch of Engg., & Technology. and
industrial /professional experience of ten ysats out
of which at least five years at a senior level|
equivalent to that of Associate Professor / Reader.

Provided that the recognition Ior
sipnificant professional shall be valid only if the |
same is recommended unanimously by a 3-Member |
Comumittee of Experis appointed by the Vice-
Chancellor of the University.

(¢) If the experience in industry is considered, the
same shall be at managenal level equivalent to
Associate Professor with active participation record
in devising/designing, planning, executing,
analyzing. quality control, innovating, training,
technical books/research paper
publications/IPR/patents, etc. as deemed fit by the
expert members of the Selection Commities.

(d)  In case of Architecture, Professional Practice of 10
years as certified by the Council of Architecture

L
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shall 2lso be considered valid.

Desirable: .

(i). Teaching, research industrial and / or
professional experience in a repued
organization;

(ii). Published work, such as research
publications of national and inlernational
significant, patents filed / obtained, books.
and / or technical reports;

(iii). Experience of guiding Ph.D. students, the
project work / dissertation of PG / Research
Students or supervising R&D projects in
industry;

(iv), Demounstrated leadership in planning and
organizing acedemic, research, industrial
and / or profassional activities; and

(v). Capgeity to undertake / lead sponsored
R&D, consuliancy and related activities. .

(I} COMPUTER APPLICATION PROGRAMMES
ASSISTANT PROFESSOR
BE/B.Tech and ME/M. tech in relevant branch with 19irst
Class or equivalent either in BE/B.Tech or ME/M.tech,
OR
BE/B.Tech and MCA with First Class or equivalent in
either BE/B. Tech or MCA.

OR “
MCA with first class or equivalent with twa years relevart
experience.
ASSOCIATE PROFESSOR

(a) Qualifications as above ie. for the post of Assistant

Protessor, as applicable and Ph.D. or equivalent. in
appropriate discipline.

(b) Post Ph.D. publications and guiding Ph.D. student is

T 73
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1

highly desirable.
_ (¢) Minirum of § years expericnce in teaching/research/
industry of which 2 years post Ph.D. experience is
desirable.

PROFESSOR

{(a) Qualifications as above ie. for the post of Associate |
Prolessor, as applicable.

(b) Post Ph.1D. publications and guiding Ph.D. students.

{c) Minimum of 10 years teaching/research/industrial
experience of which at least 5 years should be al the :
level of Associate Professor.

> OR
Minimum of 13 years experience in teaching ME.”__‘Q_
Research and/or Industry. _

{d) In case of research expcrience, good academic record |
and books/research paper publications/[PR/patents
record shall be-required as deemed fit by the expent
members of the Selection Committee.

(e) If the experience in industry is considered, the same
shall be at managerial level equivalent to Assoclate
Professor with aciive participation record in
devising/designing, executing, analyzing, quelity |
control, innovating, lraining, technical books/research
paper publications/IPR/patents, ete. as deemed fit by
the expert members of the Selection Committee. |

(j) BIiO- TECHNOLOGY (ENGG. & TECH.)
_ DISCIPLINE

ASSISTANT PROFESSOR
(a) First Class Master’s Degree in Bio-Technology .
. OR
, ; A Ph.D. Degree in Applied Biological Sciences suck as.
Micro-Biclogy, Bio-Chemistry, Genetics, Molscular
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Biclogy, Pharmacy and Bio-Physics;
OR
Good academic record with at least 55% marks (or an
equivalent grade) at the Master’'s Degree level in he
relevant subject or an equivalent degree from an Indian /
Faoreign University.
AND
Candidates should have cleared the National Eligibility

Test (NET) [or Assistamt Professors conducted by the
UGC, CSIR or similar test aceredited by the UGC.

(¢} Desirahle:

o {3k Teaching,  research  industrial  and/or
professional  experience in a  reputed
organization;

(i1). Papers presented at Conferences and/or in
refereed jowrnals;
ASSOCIATE PROFESSOR
(i). Essential: :

(a}) A Ph.D. Degree with First Class at Bachelor's cr
Master's Degree in the appropriate branch of En oo
& Tech./Applied Biological sciences, and experience
of cight years in teaching. research and / or industry
at the level of Lecturer/Assistant Professor or
equivalent grade, excluding period spent  on
obtaining the research degree;

. OR

In the event the candidate is from industry and the

profession, the following shall constitute as essential:

(2] First Class Master’s Degree in the appropriate
branch of Engg., & Tech./Applied Biological
Sciences;

(b) Significant professional work which can be
recognized as equivalent to a PhD. Degree in

\..Uliﬁin....”wu.m.h1 e
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appropriate branch of Engg, & Tech, and
industrial /professional experience of eight vears in
a position equivalent w0 the level of]
Lecturer/Assistant Professor, |
Provided that the recognition for significant
professional shall be wvalid only if the same is
recommended unanimously by a 3-Member Committec
of Experts appointed by the Vice-Chancellor of the
University.

(ii) Desirable:
(a) Teaching, research industrial and / or professional
. experience in a reputed organization;
(b) Published wark, such as research papers, patents
filed / obtained, books, anc / or technical renarts,
and ; m
(c) Experience of guiding the project work
dissertation of PG / Research Students or!
supervising Ré&D projects in industry.
PROVESSOR _
{i). Essential: _
A PhD. Degree with First Class at Bachelor's or |
Master's Degree in the appropriate branch of Engg.. &
Tech. / Applied Biological Sciences, and experience of
ten years in teaching, rescarch and !/ or industry, out of
which at least five years at the level of Associare
Professor Teader or cquivalent grade.
OR
In the event the candidate is from industry and the
profession, the following shall constitute as essential:-
(2] First Class Master’s Degree in the appropriate branch
of Engg., & Tech. fApplied Binlogical Sciences;
(b) Significant professional work which can be recognized
as equiv alent to aPh.D. Degree in appropriate branch !
of Engp., & Tech. / Applied Biological Sciences, and




industrial / professional experience of ten years, out of ]
which at least five years at a senlor level of Associate
Professor / Reader,

Frovided that the recognition for significam
professional shall be walid only if the same is
recommended unanimously by & 3-Moember Committee
of experts appointed by the Vice-Chancellor of the
University.

RSB
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(ii). Desirable:
,Mmu Teaching, industrial research and / or professional .
experience in a reputed organization;
(k) Published work, such as reszarch papers, patents filed /
obtained, books, and / or technical reports;
1 . (c) Experience of guiding the project work, dissertation Eq
. g 4 post graduate or research students or supervising m,ﬁ,_u |
i projects in industry; .
(d) Demonstrated leadership in planning and organizing |
academic, research, industrial and / or professional
activities, and ;
(e) Capacity to undertake / lead sponsored R&D,
consultency and related activitiss.

: . | (k) FACULTY OF PHARMACY:

ASSISTANT PROFESSOR

(a) Bachelors and Masters Degree in Pharmacy with First
Class or equivalent either in Bechelors or Masters
Degree, and ;

(b) Registration wunder the Phanmacy Act, 1048, as|
amended from time to time, includirg any succeeding
enactment.

Desirable:
(@) Teaching, research industrial andicr professional

—_ %, M




experience in a reputed organization, and :
(b) Papers presented at Conferences and/or in referrad
Jjournals.

ASSOCIATE PROFESSOR
(i). Essenfial:
(8) Qualifications as above, ie. for the past of Assistan
Professor, as applicable.
(b) Registration as a pharmacist under the Pharmacy Act.
1948, as amended from time to time, including any
succeeding enactiments.

() A PhD. Degree and experience of minimum eiglit
years In teaching, research, industy and [/ or
profession at the level of Lecturer/Assistant Professor
or equivalent grade; excluding period spent on
vbiaining the research degrec.

OR
In the event the candidate is from indusiry znd ‘he
profession, the following shall constitute as essential:-

(a) First Class Master's Degree in the appropriate
branch of specialization in Pharmacy;

(b) Significant professional work which can be
recognized as equivalent to a Ph.). Degres in
appropriale branch of specialization in Pharmacy
and industrial / professional experience of eight
years in a position evuivalent 1o the ievel of
Lecturer/Assistant Professuor,

Provided that the recognition for
significant professional shall be valid only if the
same is recommended unanimously by a 3-
Member Committee of Experts appointed by the
Vice-Chancellor of the Universily.

(ii}. Desirable:
(a) Teaching, research industrial snd / or professional
experience in a reputed Organiratiosn;

B Tl




(b) Post Ph.D. published work, such as research papers,

(c)

patents filed / obtained, books and / or tcehnical
reports, and guiding Ph.D students is highly desirable,
and; .
Experience of guiding Ph.D. students including the
project work, dissertation of post graduaie ar research
students ur supervising R&D projects in industry.

PROFESSOR

(i). Essential:

(a)
(b)

Qualifications as above, Le. for the post of Associate
Professor, as applicahle, and ;
Experience of minimum fen years in teaching,
research, industry and / or profession of which atleast
five years should be at the level of Reader/Associate
Professor or equivalent grade;
O
[n the event the candidate is from industry and the

profession, the following shall constitute as cssential:-

(a)
(b)

First Class Master’s Degree in the appropriate hranch
of specialization in Pharmacy, and;
Significant professional werk which can be recognized
as equivalent to a Ph.D. Degree in appropriate branch
of specialization in Pharmacy and industrial !
professional experience of five vears at a senior level
comparable to Asseciate Professor / Reader,

Frovided that the recognition for significant

professional shall be valid onlv il the same is recommended
unanimously by a 3-Member Commitiee of Experts
appomted by the Vice-Chancellor of the University,

(i) Desirable:

(a)
(b)

Teaching, research industrial and / or professional
gxperience in a reputed orgenization;

Post Ph.D. published work, such as research papers.
patents filed / obtained, books and / or tecknical

13
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reports, and guiding Ph.D students is highly desirable.
and;

{c) Experience of guiding PL.D. students including the
project work, dissertation of post graduatc or research
students or supervising R&D projects in industry.

(d) Demonstrated leadership in planning and organizing
acadernic, research, industrial and / or professional
activities; and

{2) Capacity to undertaxe [/ lead sponsored R&DD,
consultancy and relatad activities.

For avoidance of doubt, it is hereby clarified that:- ;

(a) IfClass or Division Is not declared at the Bachelor's or
Master’s Degree levels, an aggregate of >=60% ar
equivalent Cumulative Grade Point Average (CGPA)
i5 to he considered as equivalent to First Class.

(b) Inrespect of CGPA awarded to the candidates on a 10-
Point Scale, the Table of equivalence shall be provided
by the university concerned followed for determining
the Class obrained by them as per (a) cited above.

MNote:-

11.01(AX1) Eligibility for the Faculty of Education:-

Principal-

(c)  Academic and professional eligibility shall be the same
as laid down for Lhe post of Lecturer.

(d)  Ten 'years teaching experience in which five years’
teaching expericnce in an Institution- of Physical
Iducation shall be inclusive.

(¢)  P.hI. or equivalent published works.

Head of Department.
(2) Academic and professional eligibility shall be the
same as prescribed for the post of Lecture in
L. Education.

=
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{3} Good academic record with M.Ed/M.A.(Lducation)
* wwith minimum 55% marks and B Ed.

QR 4
Gooed - academic record with Post-Graduate Degree in a
School subject with minimum 50 % marks and
M_Ed/M_.A (Education) with 55% marks and B.Ed.
{ii) Qualified NET/SET/SLET.

1LOMBKI) Elieibility for the posts in Physical Education :-

Princinal

(0  Academic and professional eligibility shall be the same
as laid down for the post of Leclurer.

{2) Ten vear's teaching experience in which five years'
teaching experience in an Institution of Physical
Education shall be inclusive.

{(h)P.h.D. or equivalent published works.

11.01 (B) (3} Head ol the Department

Candidates having a degreg of Ph.D, in m_.ﬁﬂna
Educatior: or equivalent published work mwmﬂ be given special
welghtage,

Provided that under the circumstances when the eligible
candidates possessing afore-mentioned eligibility for the post
of Principal/Chairman are not available, the retired
Principal/Chairman in Physical Education may be appointed on
contract basis for not more than a period of one vear in first
instance till they attain an an of 65 vears afier retirement.




BRs 1) Lecturer
~ Good academic record with M..P.Ed. or M.E.E. with 55%

11.03.05. RECRUITMENT TO THE LIBRARY
CADRE
LIBRARIAN

(a) An eminent scholar with Ph.DD. qualification{s) i the
concerned/allied/relevant discipline and published work of
high quality actively engaged in research with evidence of
published work with a minimum of 10 publications as

book and/or research/policy papers,
and :
(B)A minimum of ten years expericnce in

university/college, and/or experience in research at the
University/M™ational level institutions/incdustries.
including experience of guiding cendidates for research
at doctoral level, and ; :
(c) Contribution ‘te educational innovation, design of new
curricula and cowses, and techuology—inediated |
teaching learning process, and ; i
(d) A minimum score as stipulated in the Academic |
Performance Indicator (API) based Performance Bascd
Appraisal System (FBAS), shall be govermned by the
relevant provisions of University Grants Commission
(Minimum Qualifications [or Appuiniment of Teachers
and other Acacemic Staff in Universities and Colleges)
and other measuzes for the maintenance of Stancards in
Higher Education Regulations, 2010.
OR
An outstanding professional, with established
reputation in the relevant field, who has macde significant
contributions to the knowledge in the concemed/allied/relevant
discipline, to be substantiated by creden:ials.

e




DEPUTY LIBRARIAN

(z2) Good academic record with a PhD. Degree in the
concerncd/allicd/relevant disciplines.

(b) A Master's Diegree with at least 55% marks (or an

‘ equivalent grade in a point scale wherever grading
system is followed).

(c) A minimum of eight years of experience of teaching

and/or research in an academic/research position

cquivalent to that of assistant Librarien in a University,

College or” Accredited TResearch Institution/industry

excluding the period of Ph.D. research with evidence of

published work and a minimum of § publications as
books and/or research/policy papers.

(d) Contribution to educational innovation, design of new
curricula and courses, and techrology — mediated
teaching learning process with evidence of having

_ guided doctoral cendidates and research students. .

(e} A minimum score as stipulated in the Academic
Performance Indicator (API} based Performance Based

| Appraisal System (PI3AS), shall be governed by the

relevant provisions of University Grants Commission

(Minimum Qualifications for Appointment of I'eachers

and other Academic Staff in Universitics and Colleges)

and other measures for the maintenance of Stancards in

Higher Education Regulations, 2010,

ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN

(a) A Master’s Degree in Library Science / Information
Science/  Documentation Seience or an  equivalent
professional degree with atleast 55% marks {or an
equivalent grade in a point scale wherever grading system
15 followed} and a consistently good acadeizic record with

: knowledge of computerization of library, _




| (b) Qualifying in the national level test conducted for the

i purpose by the U.G.C. or any other apency appraved by the

U.G.C.

(¢) Candidates, who are, or have beer. awarded Ph. D degree in
accordance with the “Universily Grants Commisgion”
(Minimum Standards and Procedwre for Award of Ph.D.
Degree), Regulations 2009, shall be exempted from the
requirement of the minimum eligibility condition of
NET/SLET/SET.

Career Advancement (Scheme)- This Career
Advancement Scheme applies to the State Universities and
Associated/Affiliated Colleges (except the Colleges affiliated to
Sampurnanand Sanskrit University, Varanasi). It shall come into
force from July 27,1998, Teachers who have become eligible for
Senior  Scale/Selection  Grade/Reader (Promoticn)/Professor
(Promotion) under the Career Advancement Scheme in force prior
to July 27, 1998 shall be covered by the provisions of Govt: Order
No. 91-GI/14:11:88-14(5)/87 dated 7th of January, 1989 and
Statutes made earlier in this behalf and Govt. Order no. 1309/15-
11-90-32/89 Jated March 17, 1990,

With effcet from 27th of July, 1998 teachers shall have the
opportuniities for Career Advancement Scheme (Promotion) as
given hereafier:

1- A Lecturer in University or in an affiliated/associated
college will be eligible for placement in Senior Scale. A
Lecwrer (Senior Scale) may move into the grade of the
Lecturer (Selection Grade) or Reader. Minimum.Jength of

service for eligibility to move into the grade of Lecturer

(Senior Secals} would be four years for those with Ph.D.

PARTII

11.04 CAREER ADVANCEMENT SCHEME

11.04.01. This Career Advancemcnt Scheme applies to the
leachers and library cadre of the University and Collages
,\\ (except the Colleges affiliated to Sampurnanand Sanskrit
University, Varznasi). Teachers who have become
eligible for Senior Scale/Selection Grade/Reader
(Promotion)/Professor (Promotion) under the Career
Advancement Scheme in foree prior to June 30th, 2010,
shall be covered by the provisions of the statutes made
carlier. - b el

refrospective  information and ta  facilitate  the
implementation of these statutes in the CAS Promation.
the API based PBAS will be progressively and

prospectively rolled out. Accordingly, the PBAS based un

degree, five years for those with M.Phil. degree, six years
for others at the level of Lecturer znd for eligibility to move
into the Grade of Lecturer (Selection Grade)/Reader, the |
minimuin length of service as Lecturer (Senior Scale) shall _

Lables is to be implemented for one year, initially based on
the existing syslems in university/ colleges for one year
only with the minimum arnual scores as depicted in Table

11.04.02. In order to remedy the difficulties of collecting |

the API scores of categories | and I1 as mentioned in these |

.
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wniformly five years. .

For Promotion to the posts of Reader and Professors the

minimum eligibility criterion would be Ph.D. or equivalent

‘published work.

Only a Reader in the University with a minimurn of 8 years
of service in that grade will be eligible to be considered for
appointment as a Professor. Readers in Degree and Post
Graduate Colleges will not be eligible for the Post of
Professor under Career Advancement Scheme in the
colleges.

In the case of University, Selection Committee for Lecturer
(Selection Grade), Reader and Prolessor shall be
constitured under clause (a) of sub-section (4) of section-31
of U.P. State Universitiss Act 1973.

Senior Scale:Constitution of Screening Committec -

Placement n Senior Scale will be through a process of

Screening Committee to be constituted as under:-

(A) in the case of University the Screening Committee shall

consist of - _

1- Vice Chancellor-

2- Dean of Faculty concerned-

3- Two experts of the subject ]
to be nominated by the Chancellor- — Metmber

4- Head of Department concerned - Member

Chairman
Member

(B) In the case of affiliated/associated colleges (other than
colleges  maintained  exclusively . by the State
Government),the Screening Committee shall consist of:

1- Director of Higher Education or.his Chairman
nominse not -helow the rank of the
Principal of Govt. Degree/Post-
graduate college.

II (a) and LI (b) for UNIVErSITY ana COLEES Ledullsls, L
annualized APl scores can then be compounded
progressively as and when the teacher becomes eligible
for CAS promotion to the next cadre. Thus, if a teacher is
considered for CAS promotion in 2011, one year AFI
scores for 2010-11 alone will be required for assessment.
In case of a leacher being considered for CAS promotion
in 2012, two years average of API scores for these
categozies will be required for sssessment and so on
leading progressively for the complete assessment period.
For Category 111 (research and academic confributions),
API scores for this category will be applied for the entire
_assessment period.

11.04.03. A teacher who wishes to be considered for promotion
under CAS, may submit in writing to the |
university/college, with three months in advance of the

due date, that he/she [ulfils all gualifications under CAS
and submit to the wuniversity/college the Performance
Based Appraisal System Performa as evolved by the
university duly supported by all credentials as per the API

puideline. In order to aveid delays in holding Selection |

Committee meetings in various positions under CAS, the
University/College should immediately initiate the
process of screening/selection, and shall complete the
process within six months from the date of application..

11.04.04. Candidates who do not fulfill the minimwm score

requirement under the API Scoring System proposed in

the stalutes as per Tables [I{a and b) of Appendix H or
those who obtain less than 50% in the expert assessment
of the selection process will have 1o be re-assessed only
after a minimum period of one year. The date of
promotion shall be the date on which he/she has

2- To experts of the subject to be Member

i)
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nominated by the Vice-Chancellor

amongst whom one shall be from the

university and one from the

Associated/Affiliated College.

3- Head of the Management or a member Member
of the Management nominated by him.

4- Principal of the College Member-

Convener
(C) In the case of the college maintained exclusively by the
State Govt, the screening Committee shall consist of:
|- Director of Higher Education. Chairman

2-Two experts of the subject to be Member
nominated by the Vice-Chancellor among
whom one shall be from the University
and one from the Govt. Colleges.

3- One nominee of Director of Iligher Member
Education (not below the rank of
Principal of a Degree of Post-graduate
College).

-’

4- Principal of the College Member

6- Lecturer (Senior Scale)-
A lecturer will e cligible for placement in a senior

scale through the procedure of selection, if she/he has;
(i)Completed 6 yeers of service after regular appointmernt
with relaxation of vne vear for those having M. Phil.

degree and relaxation of two years for thoss with Ph.D.
Degree.

(ii)Participated in one Orientation course and one Refresher
course each of three to four weeks duration or engaged in
other appropriate conlinuing sducation programmes of
comparable quality, as may be specified or approved by
the University Grants Commission.

successfully got re-assessed,

11.04.05. CAS promotions from & Jower grade to a higher grade of
Assistant Professor shall be conducted by a “Sercening
cum Evaluation Committee” adhering to the criteria laid
out as API score in PBAS in the Tables of Appendix-H.

11.04.06. The “Screening cum Evaluation Committee” for CAS
promation of Assistant Professors from one AGP to the
other higher AGP shall consist of:

For University teachers:

.

().  The Vice Chancellor as the Chairperson of the
Selection Committes,

(ii). The Dean of the concerned Faculty,

(1ii). The Head of the Department ; and

(iv). One subject expert in the concerned subject
nominated by the Viez Chancellor from the
panel of experts.

For College teachers: _

(Other than the n.n.zﬂmﬂ maintained by the State
Governments)

(i) Director of Higher Education or Chairman.
his nominee not below the rank
of the Principal of a Government
Degree College

(ii). Principel of the College- Member-

Convener |
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Provided that these Lectures who have a PhD.
~ degree would be exempted from one Refresher Course.
Consistently salisfactory Annual Academic Progress
Report . and Performance Appraisal Report as  per
Appendix A & B.

Lecturer (Selection Grade) -

Lecturers afler completion of five years in the senior
scale who do not have Ph.D. degree or equivalent published
work and who do not meet the scholarship and research
standards, but fulfill the other criteria for the Post of Reader
by Direct Reernitment given in these statutes, and have a
good receord in teaching and, preferably, have contributed in
various ways such as to the corporate life of the institution,
examingtion work or through extension activities and have
completed two refresher courses each of at least three (o
four wecks duration will be placed in the selection grade
subject to the recommendations of the selection Committee
which is the same, as for promotion to the post of Reader.
They will be designated as Lecturers in.the Selection
Grade.

(iti). Head of the Management or a Member
Member of the management
nominated by him-
(iv). Two subject experts in the Member
concemned subject nominated by
the Vice Chancellor from the
panel of experts;
For Government Colleges.
(i)  Director of Higher Education Chairman
(i) Two subject experts in the Member
concerned subject nominated by
the Vice Chancellor from the
panel of experts;
(iii) One subject-nominee of Director Member
of Higher Education (not below
the rank of Principal of a Degree
of a College).
(iv) Principal of the College Member-
Convener

Provided that a Lecturer in the Selection Grade | 11.04.07. The quorum for these committees in both calegories

could offer himself’herself’ for fresh assessment after
obtaining Ph.D. degree and fulfilling other requirements for
promotion as Reader and if found suitable could be given

mentioned above shall be three including the one subject
expert/ university nominee need to be present.

the designation of Reader, 11.04.08. The Screening cum Evaluation Committee on

8-  Reader (Promotion)-
A Lecturer in the Senior Scale will be eligible for promotion
to the post of Reader if she/he has @

(1). .Completed 5 years of service in the Senior Scale.

(iI). Obtained a Ph.D. degree or has equivalent
published work,

(iil). Made some mark in the areas of scholarshin and
rescarch as evidenced by self assessment, reports
or referees, quality of publications, contribution to

verification/evaluation of API score secured by the
candidate through the ‘PBAS’ methodology designed ov
the university based on these statutes and as per the
minimwn requirement specified in Tables IT & 11T for
each of the cadre of Assistant Professor shall
reccommend to the Executive CouncilBoard of
Management.

11.04.09. All the selection procedures outlined above, shall be

compleled on the day of the selection comimittee meeting,

|
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educaticnal innovation, design of new courses and |
curricula and extension activities. _.
Participated in two refresher courses/summer
institutes of three to four weeks duration after
placement in the Senior Scale, or engaged in other
appropriate continuing education programmes of
‘comparsble quality as may be specified or
approved by the University Grants Commission.
Possesses consistently good Annual Academic
Progress Report and Performance Appraisal Report
as per Appendix (A & B) respectively.
Constitution of Selection Committee

Promotion as Reader will be through a process of
sclection by a Selection Committee to be constituted as
under : .
(4) In the case pl University, Selection Committze shall

be constituted under clause (a) of Sub-section (4) of

section-31 of the U ', State Universitics Act, 1973.
(B) In the casc of affiliated /associated colleges (other
than the colleges exclusively maintained by the State
Government) the Selection Committee shall consist
of :

(1) Director of Higher Education or his Chairman
nominee niot below the rank of
Principal of a Govt, Degree or Post-
graduate College }

(2) Three expert of the subject to he¢ Member

nominated by the Vice-Chancellor
among whom one shall be from the
University concerned, one [om
Associated/AfTiliated College of the
concerned university and one from

wherein the minutes are recorded along with PBAS
scoring proforma and recommendation made on the basis |
of merit and duly signed by all members of the selection |
committee in the minutes.

11.04.10. CAS promotions being & personal promolion (o the
incumbent teacher holding a substantive sanctioned post.
on superannuation of the individual incumbent; the said
post shall revert back to its original cadre.

11.04.11. Candidates shall offer themselves for assessment for
promotion, if they fulfill the minimum APl scores
+indicated in the appropriate APl systemn tables by
submitting an application and the reguired PBAS
proforma. They can do so three months before the due
date if they consider themselves eligible. Candidates who |
do not consider themselves eligible can also apply at a
later date. In .any event, the university concerned shall
send a peneral circular twice a vear calling for
applications -for CAS promotions from eligible
nmn&aﬂmm_ _

11.04.12. In the final asacssment, if the candidates do nat either
fulfill the minimum API scores in the criteria as per
PBAS proforma or obtain less than 50% in expert
asscssment, wherever appiicable, such candidates will be
reassessed only after 2 minimum period of one year.

11.04.13. (a) If a candidate applies for promotion on completion of
- the minimum eligibility period and is successful, the
date of promotion will be from that of minirmum
neriod of eligihility.
{b) If, however, the candidates find that he/she fulfi'ls |

the Associzted/Affiliated College of
. -
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{4) Principal of the College

other university.

(3} The Head of the Management or & Member

Member of the
nominated by him,

Management

Member
Convener

(C) In the case of alfiliated or associated college

maintained exclusively by the State Government, the
Selection Committes shall consist of :

(1) [irector of Higher Education Chairman
(2) Three experts of the subject to be Member
nominated by the Vice-Chancellor
amongst whorm one shall be from
the universiLy, one from
Associated/Affiliated College and
one from the Govt. Colleges.
(3) Principal ‘Member

Professor (Promotion)-

(a) A minimum of 8 years experience as a Reader be, an
eligibility.

(b) Self-appraisal report for the period including five
vears before the date of eligibility be submitted.

{¢) Minirnum of five research publication out of which
two could be the books be submitted for
evaluation/assessment before the interviews.

(d) The assessment of the research publication, including
books, be done by three eminent experts in the subject
which shall be different than those called for interview
to be conductad later on.

(e} All the recommendations be positive from the three

experts. In case the recommendation of one out of the
three is negative, the research publicaticn be sent to
the fourth expert for evaluation and assessment. In all,
there has {0 be a minimum of three posilive

the eligibility conditions at a later tate and appiies an
that date and is successful, histher promoiion will be

criteria.

{c) If the candidate does not succeed in the first
assessment, but succeeds in the eventual assessment,
his/her promotion will te deemed to be from the later
date of successful assessment.

STAGES OF PROMOTION
UNDER CAREER ADVANCEMENT SCHEME

11.04.14. Entry level Assistant Professcrs (Stage 1) would be
“eligible for promotion urnder the Career Advancement
Scheme (CAS) through two successive stages (stags 2 and
Stage 3), provided they are assessed to fulfill the
eligibility and performance criteria as prescribed.

11.04.15. An entry level Assistant Professor, possessing Ph. D.
Degree in the relevant discipling shall be eligible, for
moving to the next higher grade
(stzge 2) after completion of [our years service as
Assistant Professor.

11.04.16. An entry level Assistant Professor possessing M.Phil.
Degree or post-graduate Degree in professional courses,
approved by the relevant slatutorv body, such as LL.M. /
M. Tech,, etc. shall be eligible for the next higher grade
(stage 2) after completion of five vears service as
Assistant Professor.

11.04.17. An entry level Assistan: Professor who does not have
Ph.D. or M.Phil, or a Master's Degree in the relevant
professionz] course, shall be eligible for the next higher
grade (stage 2) only after completion of six years service
as Assistant Professor.

e

effected from that date of application fulfilling the |
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due to one negative report out of the initially thres
experts involved in evaluation.
EXPLANATION

The requirement of  participation in
arienfation/refresher courses/summer institutes, each of at
least 3 or 4 weeks duration, and consistently satisfactory
Annual Progress Report and Performance Appraisal Report,
shall be mandatory requirement for Career Advancement
fram Lecturer (Senior Scale) to Lecturer (Selection Grade).
Wherever the requiremnent of Orientation/ Refresher

be held up but these requirements must be completed by
31-12-2001.

The requirement for completing these courses would
be as follows ;

(). For Lecturer o Lecturer (Senior Scale) one
orientation course would be compulsory for
University and College teachers. Those without
Ph.D. would be required to do one refresher course
i addition.

| (ii). Two refresher courses for Lecturer (Senior Seale) to
{ Lecturer (Selection Grade).
(iif). The senior teachers like Lecturers (Selection Grade)

and Readers may opt to attend two

semninars/conferences in their subject areas and

present papers as one aspect of their promotion/selection
to higher level or attend refresher courses 1o be offered by
Academic Staff Colleges for this level. .

If the number of years required in 2 feeder cadre are less
than those stipulated here zbove, thus entailing hardship
1o those who have completed more than thé total munber
of yeears in their entire service for eligibility in the cadre.

11-

" recommendations out of the fotal of four experts, in | 11.04.18. The upward movement from the entry level grade (stage
- case the fourth expert has participated in the exercise |

courses has remained incomplete, the promotion would not !

1) to the next higher grade (stage 2) for all Assistant
Professors shall be subject to their satisfying the API
based PBAS conditions laid down by the UGC.

11.04.19. Assistant Professors who have completed five vears of
service in the second grade (stage 2) shall be eligible,
subject to meeting the AP] based PBAS requirements laid
down by these statutes, tc move up to next higher grade
(stage 3).

11.04.20. Assistant Professors completing three years of teaching
-in third grade (stage 3) shall be eligible, subject to the
qualifying conditions and the API based PRAS
requiremnents prescribed by these statutes, to move to the
next higher grade (slage 4) and to be desipnated &s
Associate Professor,

11.04.21. Associate Professor completing three vears of serviee in
stage 4 and possessing a Ph.D. Degree in the relevant
discipline shall be eligible to be appointed znd designated
&s Professor and be placed in the next higher grade [stage
53, subject to-

(a) satisfying the required credit points as per API based
PBAS mcthodology provided in Table I-I1 of
Appendix H stipulated in these statutes, and .

(b) an assessment by a duly constituted selection
corunittee as suggested for the direct recruitment of
Professor,

Provided that no teacher, other than those with a
Ph.D., shall be promoted or appointed as Frofessor.

11.04.22. Ten percent of the positions of Professars in a uriversity,
with a minimum of ten years of teaching and research
experience as professor either in the cre-revised scele of

-
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uu‘ “the Selection Commitiee afler adjusting the ol |
number of years. This is however, nol applicable in the |
case of promotion from Reader to Professor under Career
Advancement Scheme. ;

This situation is likely to arise as, in the earlier |
scheme of January 1, 1989, the numbers of years required .m
in a feeder cadre were much more than those mnﬂmmnna
under this order. .

Counting of past service will be done in the |
following manner :-

Previous service, without any break as a Lecturer or
equivalent, in a university, college, national laboratory, or
other scientific organizations, 2.g. CSIR, ICAR, DRDQC,
UGC, ICSSR, ICHR and as a UGC Research Scientist,
should be counted for placement of lecturer in Senior
ScalefSelection Grade provided that:

(1) The post was in an equivalent grade/Scale of pay
as the post of Lecturer ; '

{2) The qualifications [or the post were not lower than
the qualifications prescribed by the UGC for the
post of Lecturer;

(5) The candidate who apply for direct recruitment
should apply through proper channels;

(4) The concerned Lecturers possessed the minimum
qualifications prescribed by the UGC for
appointment as Lecturer ;

(5] The post was filled in accordance with the
prescribed selection procedure as laid down by the
University/State Government/Central
Govermmnenl/Institution's regulations ;

{6) The appointment was not ad-hoc or in a leave

vacancy of less than one year duration. Ad-hoc
service of more than one year __”_Emﬂnﬁ can be

counted, provided -

B BRIl FW T WA L Lour LOieas diuiaiaas pedacy rramn aew meeege— -

for promotion to the higher grade of Professorship (stage
6). on satisfying the required AP score as per Tables 1
and II through the PBAS methodology stipulated in these
stahites through a duly constituted Expert committee, and
such teachers promoted to the higher grade shall continue

to be designated as ‘Professor’. As this AGP elevatior: for

Professor is applicable to cnly university departments,
additional credentials are to be evidenced by:

(a) post-doctoral research outputs of high standard;

(b) awards / honors /and recognitions;

(e) Additional research degrecs like DhSe. DLt LID,
ete.; patents and IPR on products ard processes developed

"/ technology transfer achieved in the case of tecchers in

science and technology.

The seleclion is o be conducted by the university
by receiving duly filled PBAS proformas from eligibie
orofessors based on seniority, three times in number of the
availeble vacancies in each faculty. In case the number of
cundidates available is less than three times the number of
vacancies, the zone of consideration will be limited to the
actual number of candidates available. The assessment
process shall be through an Expert-Committes evaluation
of all credentials submitted as stipulated in Takle-11 (A) of
Appendix-H for teachers in University departments. No
separate interview need to be conducted for this category.

STAGES OF PROMOTION UNDER THE CAS

FOR LIBRARY CADRE.

11.04.24. Assistant University Librarian / College Librarian in

the eniry level grade, possessing Ph.D. in Library
Science, after completing service of four years ia the
lowest grade, if otherwise eligible as per AP scoring

o
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z. the ad-hoc service was of more than one year

duration ;

'b. the incumbsnt was appointed on the
recommendation of duly constituted Selection
Committes ;

c. the incumbent was sclected to the permanent
post in continuation to the

ad-hoc service, without any break.

A teacher of the University who is eligible [or carcer
Advancement/Promotion shall submit his application in
triplicate along with the Amnual Academic Progress
Report and the performance Appraisal Report containing
information about his satisfactory work to the Registrar of
the University through the Head of the Department and in
the case of teachers of Associated/Affiliated Colleges to
the heed of the Management/Director Higher Lducation
through the Principal of the College in the proforma given
in appendix ( A & B) annexed herewith.

EXPLANATION-

Satisfactory work shall mean the work done with
reference to the work expected from a teacher of the
University under the University statutes, ordinances or
regulations. :

13- (i) The Selection Committee constituted under section 3lof
LLP. State  Universities Acl  for Career
Advancement/Promotion shall consider all relevant

material and record requircd under the Statutes 1o be
placed before it.

(iiy In case of University, the recommendations of
Sereening/Selection Committee shall be submilted to
the Executive Council for decision. If the Executive
Council does not agree with the recommendation made

systern and PBAS methodology, shall be eligible for !
the higher grade (stage 2).

11.04.25. Assistant Librarian / College Librarian in the cotry
level grade, not possessing Ph.D. but only M.Phil. in

Library Science, after completing service of five years |
in the lowest grade, if otherwise eligible as per APl |
scoring system and PBAS methodology, shall become
eligible for the next higher grade (stage 2),

11.04.26. Assistant Librariar: / College Librarian in the entry
level grade, without the relevant Ph.D. or M. Phil. afier
comnpleting six years in the lowest grace, if otherwise
eligible as per API scoring system and FBAS
methodology, shall become eligible for the next higher

grade {stage 2).

11.04.27. On completion of service of five years, Assistant
. Librarian (Sr. Scele} / College Limarian (St. Scale) sbhall be |
eligitle for the post of Deputy Librarian/ squivalent posts and |
being placed in the next higher prade (stage 3), subject to
their fulfilling cther conditions of eligibility {such as Ph.D.
Degree, eto. for Deputy Librarian) as per API scoring system
based PBAS methodology. They shall be designated as
Deputy Librarian / Assistant Librarian (Selection Grade) /
College Librarian (Selection Grade), as the case may be.

| 11.04.28. Aftar completing three years in the above grace, Deputy
. Librarians /equivalent positions shall move to the next higher
grade (stage 4), subject to fulfiling other conditiors of
eligibility as per API scoring system and PBAS
methodology.

Miscellaneous provisions for CAS,

by the Screening/Selgction Committee, the Executive
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il shall refer the matter to the Chanccllor along
mnth the reasons of such disagreement and the
Chancellor's decision shall be final,

If the Executive Council does not take a
.”bmnmmm_cn on the recomunendation of  the
Sercening/Selection Committee within a period of 4
- months from the datc of meeting of such Committes,
then also the matter shall stand referred to the
5 Chancellor, and his decisicn shall be final.

(i) In case of affiliated or associated colleges (other than
College maintained exclusively by State Govt.), the
recommendations of the Screening/Selection Committee
shall be submitted to the Head of the Management of
the College for decision of the Managerment.

If the Manapgement does not agree with the
recomimendation made by the Screening/Selection

Committee, the management shall refer the matter to the

Director. Higher Education along with the reasons of

“ such disagreement and the decision of the Director,-

Higher Education shall be final. If the Management

i does not tzke a decision on the recommendation of the
Sereening/Selection Comumnittee within a period of four
months then also the matter shall stand referred to the
Director, Higher Education and his decision shall be
final. - :

(iv) In the cases of Colleges mzintained exclusively by the
State Govt. the recommendations of the  Screening/

Selection Committee shall ke submitted -to the State
Govt. for decision and its decision shall he final.
If an incumbent lecturer/fecturer in Senior Scale/ Lecturer
in Selection grade/Reader (Promotion) is found suitable
and recommended accordingly for promotion to the next
higher  Senior Scale/Selection Grade/Reader

14-

grade/Professor ‘grade by the duly constifuted

~q
|
|

11.04.29. Members of the Selection Comumittee shall be piven not
less than 15 days notice of the meetings reckoned from
the date of dispatch of such notice. The notice shall be
served cither personally or by registered/speed post.

11.04.30. At least 15 days notice reckoned from the date of
dispatch shall e given to lhe candidates pricr (0 the
meeting of the Selection Commiltez, The notice shall
be served either personally or by registered/speed post.

11.04.31. The work-load of Assistant Professor placed in
Selection Grade or Promoted as Associate Professor or |
Professor under Career Advancement Scheme shall
remain unchanged. .

e 8
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aing/Selection Committee at the first instance, the
higher grade and designation would be.admissible to

n from the date of eligibility or 27th of July 1998

ﬂ_ﬁ&qﬁﬁ is laler.

In case the incumbent lecturer/lecturer in Senior
Scale/Lecturer in Selection grade/Reader is not found
suitable for Career Advancement Promution in the first
instance, he may offer himself again for such
advancement/promoticn after every one year, and he shall
be considered by the Screening/Selectinn Committee
alongwith other candidates who have since become
eligible. If he is rccommended for promotion in the
second or subsequent attempts he will be given the grade
as well as the designaticn E, any), from the date of taking
over charce as Lecturer in Senior- Scale/Lecturer in
Selection Grade/FR.eader (Promotion)/Professor
(Promotion), as the casc may be,

The posts of Reader of Professor to which promotion is

made, shall be deemed to be in addition to the cadre of

Reader or Professor as the case may be upto the date of

retirement of the incurnbent, and thereafter the post will

revert back to its original.

f17- No selection of any teacher of the University under the

{ then existing statutes through the duly constituled

Selection Committee for making appointment/promotions
lo leaching post by direct recruitment or by personal
promotion ar by Career Advancement prior to the coming
into force of the present statutes, having had the then
requisite minimum gqualification as was prescribed at that
time shall be affected by the present statutes.

(i) Subject experts and the nominee (if any)} for the
Screening/Selection Committee be nominated for each
Calendar year by the Vice-Chancellors/the Director,
Higher Education well in time to facilitate the Member
Conveners to initiate the process of convening ihe

-
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swe= of the Commillee, constituted under Career

acement  Scheme, The Screening/Selection

nittee shall usually meet within six months and in
cases be definitely convened within a year of the

c. a teacher is eligible for promotion.

Screening/Selection Committee shall meet at the head

e quarters of the Universily in the case of the teachers of

the University and it's Affiliated/Associated Colleges

(other than Colleges maintained exclusively by the State

Govt.). In the case of tcachers of colleges maintained

exclusively by the State Govt. the Committee shall mset

in the office of the Director, Higher Education, U.P.

The majority of the total membership of the

Screening/Selection Conunittee shall form the quorum

of the Committee but the presence of the Chairman and

at least one expert shall be necessary. _

(iv) No recommendation made by the Screening /Selection

. i Committee shall be considered to be valid unless one of

Seees % the expeits have agreed to the selection.

= i19- Members of the Selection Committee shall be given not
less than 15 days notice of the meetings reckoned from the
daie of dispatch of such notice. The notice shall be served
either personally or by regisiered post.

20- At least 15 days notice reckoned from the date of dispatch
shall be given to the candidates prior to the meeting of the
Selection Committes. The notice shall be served either
parsonally or by registered post. i

21- The work load of Lecturer placed in Selection Grade or
Promoted as Reader or Professob under Career
Advancement Scheme shall remain unchanged.
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WCADEMIC PERFORMANCE INDICATORS {mew)

ji_ The overall selection procedure shall incorporaie transparcst. objective and credible methodology of analysis of the merits and

credentials of the applicants based on weightages given 1o e performance of the candidate in different relevant dimensions

_and his’her performance on a scoring system proforma. based on the Academic Performance Indicators (API) as provided in

+ Tables I to IX of Appendix H.

In order to make the selection procedure more credible. imstitutions may assess the ability for teaching and/or
research aptitude through a seminar or lecture in a class room simation or discussion on the capacity to use latest technolo oy in
teaching and research at the interview stage, These procedures can be followed for both direct recruitment and CAS promotions
wherever selection committees are prescribed.

11.06.02 The Universities shall adopt these statutes for seleclion committees and sclection procedures through their respective statutory
bodies incorporating the Academic Performance Indicator (API) based Performance Rased Appraisal System (PBAS) at the
institutional level for University Departments and their Constituent colleges/ affiliated colleges (Govermnent/Governmeant-
aided/Autonomous/ Private Colleges) to be followed transparently i all the selection processes. An indicative PBAS template
proforma for direct recruitment and for Career Advancement Schemes (CAS) based on API based FBAS skall also be sent
separately by the UGC to the universities. The universities may adopt the template proforma or may devise their own sell-
assessment cum performance appraisal forms for teachers in strict adherence 1o the APT criteria bused PBAS prescribed in these
Regulations.

11.06.03(i) Besides the indexed publications documented by various discipline-specific databases, the University shall draw through

committes(s) of subject experts and ISBN / ISSN experts: (a) a comprehensive list of National /Regicnal level journzls of
quality in the concemed subject(s): and (b) a comprehensive list of Indian language journals / periodicals / officia)
publication volumes of language bodies and upload them on the University website which are to be updéted periodically.

(ii)  In respect of Indian language publications, equivalence in quality shall be preseribed by a Co-ordination Committes of

experts to be constituted by the Chancellor.

(iii) At the time of assessing the quality of publications of the candidates durirg their appointments/promotioas, the selection
committees shall have to be provided with the above two lists which could be considered by the selectior committces
alongwith Lhe other discipline-specific databases,

11.06.04 The process of selection of Associate Professor should involve inviting the bio-data wilh ihe duly filled Performance Based
Appraisal System ( PBAS) proforma developed by the university based on the AP] Criteria provided in these Statules and
lemplate separately provided, Without prejudice, to the requirements provided for sclection of Associate Professor under these
Statutes, the prescription of research publications for promotion from the post of Assistant Professor to Associate Professor ip
colleges shall be as follows: . .

(a) for those who possess a Ph.D. Degree, a minimum of one publication made during the periad of service as Assistant

Professor;
(b) for those with a M Phil. Degree, a minimum of two publications made during the period of service as Assistant Professor;
and . e
e




i€} tor [hose without Pir.D. or M.Phil. degree, at least three publications during the period of service as Assistant Professor,

- Provided that such publications shall be provided 1o the subject experts for assessment before the interview and the

- evaluation score of the publications provided by the experts shall be factored into the weightage scores while finalizing the

s _outcome of selection by the selection committee,

W05 The process of selection of Professor shall invaolve inviting the bio-data with duly filled Performance Based Appraizal System
(PBAS) proforma developed by the respective universitics based on the AP] criteria based PBAS st out in these statutes and
reprints of five major publications of the candidaies,

Frovided that such publications submitted by the candidate shall have heen published subsequent to the period fram
which the teacher was placed in the Assistant Professor stage-II.

Frovided further that such publications shall he provided Lo the subject experts for asscssment before the interview and
the evaluation of the publications by the experts shall be factored into the weightage scores while finalizing the cutcome of

i selection.

 1L06.06. In the case of selcction of Professors who are from outside the aeademic stream and are considered under Clause 11.03.07

(d). the university’s statutory bodies must lay down clear and transparcnt criteria and procedures so that only outstanding

professionzals who can contribute substantially to the university knowledge system are selected in any diseipline as per the

© ILD6.07 The Academic Performance Indicator {(API) scoring system in the process of selection of Principal shall be similar to that of
it directly recruited Professors. In addition, the selection committee shall assess the following dimensions with the weightages
given below: :

— {8 Assessment of aptitude for teaching, research and administration (20%):

(=L Ability 1o communicate clearly and effectively (10%),

(= Abality to plan institutional programmes, analyze and discuss curriealum development and delivery, research support and
college development/administration (20%);

(). Ability to deliver lecture programmes to be assessed by requiring the candidate (o participate in a grocp discussion or
eXposure 16 a class room situation by a lecture (10%); and .

v} Analysis of the merits and credentials of the candidates on the basis of the | erformance Based Appraisal System (PBAS)
proforma developed by the University based on these Statutes (deduced to 40% of the total AP] score)

11.06.08. In the selection process for posts invelving different nature of responsibilities in certain disciplines/areas, such as Music and
Fine Arts, Visual arts, Performing arts and Physical education, greater emphasis may be laid on the nature of deliverables
indicated against each of the posts which need (o be taken up by the concerned institution while developing API based PBAS
proforma for both direct recruitment and CAS promotions,

11.06.09 The Intemal Quality Assurance Cell (IQAC) shall be established in the University/Colleges as per the UGC/ National
Assessment-Accreditation Council (NAAC) guidelines with the Vice Chancellor, as Chairperson (in the case of University), and
the Principal, as Chairperson (in case of colleges). The IQAC shall act as the documentation and record-keeping Cell for the
institution including assistance in the development of the API criteria hased PBAS proforma using the indicative template as
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situtional parameters without incorporating the componest of smdents” assessment of individual teachers in the PBAS.

. While the Academic Performance Indicators (API):

Tables I and 11T of Appendix H arc applicable to the sefection of Professors/Associate Professors/Assistant Professors in
University and colleges. the ratio / percentage of minimum requivement of category-wise API Score to each of the cadres shall
vary from those for university teachers and for UG/PG Collegs teachers, as given in Tables of Appendix-H.

5.11 The minimum norms of Selection Committees and Selection Procedures as well as AP] score requirements for the above
cadres, either through direct recruilment or through Career Advancement Schemes stafutes, shall be similar. However, since
teachers recruited directly can be from ditferent backerounds and institutions, Table II (¢) of Appendix H provides norms for
direct recruitment of teachers to different cadres, while Tables II (a) and Table 11 (b) provide for CAS promations of teachers in
University and colleges respectively, which accommodate these differences.

CHAPTER-XV
PART-I

CONDITIONS OF SERVICE OF TEACHERS OF THE UNIVERSITY

Existing Provisions, . Provisions hereby substituted
15.02 A teacher of the University shall at all times maintain | 15.02 A teacher of the University shall at all times maintain
absolute integrity and devotion to duty and shall observe the absolute infegrity and devotion to duty and shell observe the
Code of Conduct as set out in Appendix C, which shall form Code of Professional Ethics mentioned in statute 15.34 and |
part of the agreemenl to be signed by the teacher at the time the Code of Conduct as set out in Appendix C, which shall |
of appointment. form part of the agreement to be signed by the teacher at the

time of appointment.

15.03. A breach of any of the provisions of the Code of Conduet | 15.03. A breach of any of the provisions of the Code of
as sct out in Appendix C shill be deemed (o be a misconduct Professional Ethics mentioned in statutc 15.34 and the Code
within the meaning of Stanute 15.04.(1) . of Conduct as set out in Appendix C shzll be deemed to 2e a

misconduct within the meaning of Statute 15.04.(1)

15.05. The original contract of appointment referred to in Section | 15.05. The original contract of appointment referred to in section |

_ = : i s
|32 shall be lodged with the Registrar for registration within three 32 shall be lodged with the Registrer for registration within |

.
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e date of appointment.

9 No teacher ol the University shall draw for any msa.mm
formed in connection with any examination referred to in |

1 twelve thousand rupees, whichever is less.

| 15.11. The Executive Council shall fix a minimum number of
days during which such teacher shall be available in the
Unrversity for his academic duties :

Provided that where a teacher of the CEdﬂ.m_? is not so
available because of the sessions of the Parliament or the State

i o]

Section 34 (1) in any calendar vear, any remuneration in excess of |
ene-sixth of the aggregate of his selary in that calendar year or |

firee momths of the date of joining; such contract shall he | |
éuly stamped as per the rates apnlicable.

The sclf-appraisal or linked Performance Based
Appraisal System (PBAS) methodology shall form part of
the service contract/record.

15.09 No teacher of the University shall draw for any duties
periormed in connection with any examiration referred to
in Section 34 (1) 1n any calendar year, any remuneration ic
excess of one-sixth of the aggregate of his salary in that
calendar year or forty thousand rupees, whichever is less.

15.11 TEACHING DAYS

15.11.01. (a) Subject to sub-clause (b), the University must adopt
atleast 180 working days, ne, there should be a
minimum of 30 weeks of acmal teaching in a (6-dey)
week. Of the remaining period, 12 weeks may be
devoted to admissions and examination activities,
and non-instructional (including preparation of
examination) days for co-curricular, sports, college
day, efc., & weeks for vacations and 4 weeks may be

e B B e e R e, S o i i

Legislature, he shall be treated on such leave, as may be duc to attributed to various public holideys.
him, and if no leave is due, then on leave without pay.
The above is summarized as follows:-
Categorization Number of weeks
Teaching and learning 30
Process (180 days)
Admissions 04
preparation for 02
examination
. exasmination 06
Vacation 06
Public Holidays 04 |
{to increase and adjust
teaching days accordingly)
Taotal 32 |
i "



e T

{5} For the courses regulated by the National Council
for Teacher Education, there shall be atleast 200
waorking days. cach year exclusive of the period of
preparation leave, examination and admission, out of
which at least 40 days shall be for practice teaching
or skill develcpment in nearby schools. Adjustments
shall be made accordingly.

The institution imparting teacher educalion
shall work for a minimum of 36 hours in 2 wesl,
during which physical pressnce in the institution of
all the teachers and student-teachers is necessary to
ensure their availability for individuz] advice,
guidance, dialogues and consultations as and when |
needed.

Provided that where a teacher of the
University is not 30 available because of the sessions
of the Parliament or the State Legislature, he shall be
(reated on such leave, as may be due to him, and if
no leave is due, then on leave without pay.

15.11.02. In licu of curtailment of vacation by 2 weeks, the

teachers may be credited with 1/3rd of the period of
Eamed Leave.

LEAVE RULES

PART-IT

FOR TEACHERS OF THE UNIVERSITY

15.12 Leave shall be of the following categorics :
(i). Casual leave;
(if). Privilege leave;

15.12 Leave cannot be claimed as a matter of right. If the |
exigencies of the occasion demand. the sanctioning authority 7
may refuse leave of any kind and may even cancel the leave

S
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‘Teave shall be on full pay for not more than seven
5 i a month or 14 days in a session and shall mot
- eccumulate. It will not ordinarily be combined with

- may waive this condition for reasons to be recorded in
Privilege leave shall be on full pay for ten working days in a
session and may accumulate upto 60 working days.

IS4

i5.13. Sick leave shall be on the difference betveen the current
rate of pay and the total cost of the leave arrangements, if
any, with a minimum of half pay, for one month in a
session and shall not accumulate. : y

e i

| 15.16 Duty leave upto 15 working mﬂﬁ shall be on full pay for

attending meetings of any of the University bodies, adhoc
Comnmittecs and Conferences of which a teacher may be ex-
officio membér or to which he may have been nominated by
the University and for conducting examinations of the
University.

15.17. Long-term leave, which shall he on half pay for one month
in a session, and may accumulate upto twelve months, may
be granted for reasons such as prolonged illness, urgent

———

already granted.

15.13 The authority competent to grant leave will be the Vice
Chancellor except in the case of Ealf Pay leave, Commuted
leave Stady leave or extraordinary leave, which will be
granted by the Executive Council.

15.14 Leave shall be of the following categories -
(i). Casual leave;
(i1). Special Casual leave;
(iii). Eamed leave or Privilege leave
(iv). Duty leave;
(¥). Extraordinary-leave;
(vi). Study leave or Subbsatical l=ave
(vii). Half pay leave or Long-term Leave
(viii,. ~Commured leave
{(ix). Leave not due :
(x). Maternity leave;
(x1). Child Care leave;

(i1} The Executive Council may grant, in exceptional cases, for the
reasons to be recorded, any other kinds of leave, subject to such

‘terms and conditions as it may deem fit to impose.

15.15 CASUAL LEAVE
Casual leave shall be granted 1o a permanent teacher on full
payfor not exceeding 8 days in an academic year.

a,  Casual leave cannot be combined with any other kind of
leave except Special Casual Jeave. However, such casusl
leave may be combined with ho idays including Sundeys.
Holidays or Sundays falling within the period of casugl
leave shall not be counted as casual leave.

15.16 SPECIAL CASUAL LEAVE
(i) Special Casual leave, not exceeding 10 days in a;
year, may be granted to a permanen: tcacher:

(1) to conduct examination of a universi

1 academic |

I

tviPublic Serviee

affairs, approved studies or preparatory to retirement -

-
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= years confinuous service except in’ the case of |
‘prolonged illness:
: Provided [urther that in case of prolonged illness. the |
leave may, at the discretion of the Executive Council, be on
full pay for a period not exceeding six months. |
Provided also that such teachers as are selected for
“Teachers Fellowship® by the University Grants
Commission or for training or study in a foreizn country
under any other scheme sponsored by the Commission, may
be granted Icave on full pay for the duration of such
fellowship, training or study on such terms and conditions
as may be specified by the Stare Government.

11518, Extraordinary leave shall be without pay. It may be
g granted for such reascns as the Executive. Council may
deem fit for a period not exceeding three years initially but
may be extended for a period not cxeeeding two vears under
special circumstances mentioned in Statute 15.10.

mmhﬁ_mnn:nw 1. A teacher who holds a permanent post or who
being permancnt on a lower post has been
officiating on & higher post for more than three
years, shall subject to the eoncurrence of the
State Government, be entitled to count the period
of extra ordinary leave sanctioned for
undertaking higher scientific and technical
studies towards his increment in the time.

Subject to the concurrence of the State
Government, a teacher who holds a temporary
post and has been sanctioned such leave shall, on
return from such leave, be entitled to get his pay
fixed in accordance with Fundamental Rule 27 of

Explanation 2.

“Provided that such [eave can be granted only after |

Commission/board  of examination or other similar |
bodies/institutions; and

10 mspect academic mstitutions attached to a statutory
board, etc.

In computing the 10 days leave admissible under
sub-clause (a) and (b) above, the days of actual journey,
if any, to and from the places where activities specified
above, take place, may bz exeluded.

o undergo sterilization operation (vasecromy or

salpingectomy) under family welfare propramme. Leavs

in this case will be restricted to § working days: and

to a female teacher who undergoes non-puerperal
- stenlization.

(c)

(d)

(i) Special Casual leave cannot be accumulated, ner can it he
combined with any other kind of leave except casual leave. It
may be granted [n combination with holidays or vacation by the
sanctioning authority on each oceasion;

15.17 BEarned Leave
(1) Subject to the provisions contained in clause 15.11.02 ecrned
leave admissible to a permanent teacher, shall be:
(a) 1/30th of actual service including vacation: plus
(b} 1/3rd of the period, if any, during which lie/she is required
to perform duty during vacation. For purposes of
computation of period of actual service, all periods of
leave except casual, special casual and duty leave shall
be excluded.

(i1) Eamed lzave at the credit of a teacher shall be on £ull pay and
shall not accumulate beyond 300 days. The maximum earped |
leave that may be sanctioned at a time shall not exceed 60 days.
Eamned leave exceeding 60 days may, however. be sanctioned in

)
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the Financial [land Book, Volume IT, Parts 0|  the case of higher study, or traiming, or leave with medical

IV at such stage the time scale as he would have |  corificate, or when the entire leave, or a portion thereof, is spent

gol, had he not proceeded on such leave provided | outsids India.

that the study for which such leave was | For avoidance of doukt, it may be noted:

sanctioned was in the public interest. | GL  When a teacher combines vacation with earned leave, the

peried of vacation shall be reckoned as leave in caleulatin |2

the maximum amount of leave on average pay which may

m be included in the particular period of leave.,

i (@). In case where only a portion of the leave is spent outside
India, the grant of leave in excess of 120 days shall be
subject to the condition that Lhe portion of the lcave spent
in India shall not in the aggrepale exceed 120 days.

15.18 DUTY LEAVE;

(i) Dty leave of the maximum of 30 days in an scademic year
may be granted to a permanent teacher on full pay [or the
following:

(a) Attending eenferences; CONZresses, symnosia and
seminars on behalf of the university or with the
permission of the university:

(b) Delivering lectures in institutions and universities at
the invitation of such instimutions or universities
received hy the university, and accepted by the Vice
Chancellor;

(¢) Working in another Tndian or foreign wniversity, zny
other agency, institution or organization, when so
deputed by the university:

(d} Participating in a delegation or working on a

e committee appoinled by the Central Governmert,

. State Government, the UGC, a sister university or any

other academic body: and

{e) For performing any other cuty for the university.

Provided that if the teacher receives fellowship or
_ honorarium or any other financiel assistance beyond the

" ._ﬂ.Lll,...nvl o
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‘ amount needed for normal expenses, befshe may be |
. | sanctioned duty leave on reduced pay and allowances, .
(@)  The duration of leave should he such as may be considered |
P mecessary by the sanctioning authority on cach occasion.
(i) Daty leave may be combined with eamed leave, half pay
| leave or extraordinary leave,
{vi)  Duty leave should be piven zlso for attending meetings in
the UGC, DST, etc. where a rteacher invited to share
expertise with academic bodies, government or NGO,

|
|

ES19. Maternity leave on full pay to female teachers for a period | 15.19  Extraordinary-Leave
~ which may extend up to three months from the date of its (i) A permanent teacher may be granted extraordinary leave
commencement or fo six weeks f{rom the date of | when: -
confinement, whichever is earlier (a) no other leave is admissible; or
1520. Leave cannot be claimed as a matter 6f right. If the {b) other leave is admissible and the teacher applies in
" exigencies of the occasion demand. the sanctioning writing for the grant of extraordinary leave,
> authority may refuse leave of any kind and may even cancel {11} Extraordinary leave shall always be without pay snd
E: m the leave already granted. . allowances. Extraordinary leave shall not count for
= increment except in the following cases:
15.21. Sick leave or long term lcave on account of prolonged {2} Leave taken on the basis of medica) certificate;
iliness can be granted on the production cf a medical ; (b) Cases where the Vice Chancellor is satisfied that the
_ certificate from a registered medical practitioner, In case leave was taken due to causes beyond the confrol of the
i of such leave exceeding 14 days the Vice-Chance!lor shell teacher, such as inability to join or rejoin duty due 1o civil
“ be competent to call for a second certificale of a comunotion or .a natural calamity, orovided the teacher has
Registered Medical Practitioner approved by him. no other kind of leave 10 his cradit;
_ (¢} Leave talken for pursaing higher studies: and
, (d) Leave granted to accept an invitation to a teaching post
; or fellowship or research-cum- teaching post or on |
assignment for technical or academic work of
importance,
(iii) Extraordinary leave may be combined with any other lcave
except casuel leave and Special Casval leave, provided that
the total period of continuous shsence fFam duty on leave

(including periods of vacalion when such vacation s taken in |




! compunction with leave) shall not excesd thres years excepl in

i cases where leave is taken on medical certificate. The total

w peniod of ahsence from duty shall in no case exceed five years

i m the full working life of the individual.

“:H:n.. The authority empowered tc grant leave may commute

H rerospectively periods of absence witnout  leave into

extraordinary legve,

15.20. STUDY LEAVE:

(1} Study leave may be granted 1o a permanent and whole time |
Assistanl Professor afier a minimum of three years of |
continuous service, to pursue a special line of study or research
directly related 0 his/her work in the institution or to meke A
special study of the various aspects of university crganization
and methods of education.

{ii) The period of study [eave may be for three years, bu! two _
years may be given in the [rst instance, exiendable by one more |
vear, if there is adequate progress as rerorted by the Research |
Guide. Care should be taken that the number of teachers given |
study leave, does not exceed the stipulated percentage of
teachers in any department,

Provided that the Executjve Council may, in the special
circumstances of a tase, waive the condition of two vears
service being continuous.

Explanation: [n computing the length of service, the time
ducing which a person was ap probation may be reckoned
provided:
(a) the persun is a teacher on the date of the epplication:
$ (b) there is no break in service; and
(c) the leave is requested for underteking the Ph.D. research
s work.

(ili) Study leave shall be granted by the Executive Council on the
recommendation of the concerned Head of tae Departmen:,
The leave shall not be eranted for more than three years in ane




spell, save in very exceplional cases WILILLL LIS LAl v
Council is satisfied that such extension is unavoidable on
academic grounds and necessury in the inferest of the
university.

(iv) Study leave shall not be granted to a teacher who is due to
retire within five years of the date on which he/she is expected
to return to duty after the expiry of study leave,

(v) Study leave may be granted not more than twice during one’s
career.

Provided that, under no circumstances, the maximurn of
study leave admissible during the enfire service should not
exceed five years.

{vi) Mo teacher, who has neen granted siady leave, shall be
permitied to alter substantially the course of smcy or the
programme of research without the prior perimission of the
Executive Council. In the event, the course of study lalls short
of study leave sanctioned, the teacher shall resume duty
immediately on the conclusion of such course of study, uniess
a prior apptoval of the Executive Council to treat the period of
shorlfall as ordinary leave has been obtained.

(vii) Subject to the maximum period of zbsence from duty on
leave not exceeding three years, study leave may be combined
with earned leave, half-nay lcave, extraorCinary leave or
vacaiion,
provided that the earned leave at the credit of the (eacher
shall be availed of at the discretion of the teacher. A teacher
who is selceted to a higher post during study leave, will be
placed in that position and get the higher scale omly afier
joining the post.
(vill) A teacher granted study leave shall on his/her return and re-
joining the service of the university may be eligible to the
cnefit of the annusl increment(s) which he/she would have
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stady leave. No teacher shall however, be sligible to receive
arreass of mcrements.

{ix} Smdy leave shall count as service for contributory provident
find and retiral benefits etc., provided the teacher joins the
mmiversity on the expiry of hissher study leave,

{x) Swudv leave granted to a teacher shall be deemed to be
cancelled in case it is not aveiled of within 12 months of s
sAanchon.

Provided that where stady leave granted has been so
cancelled, the teacher may apply again for such leave.

(xi} A teacher availing himselffherself of study leave shall
underiake that he/she shall serve the university f[ur a
continuous period of at least three years to be calculated (rom
the date of his/her resuming duty on expiry of the study leave.

(x11) Afiter the leave has been sanctioned, the teacheor shall, before
availing himself'herself of the leave, execute a bond in favour
of the university, binding himselffherself for the due
fulfillment of the conditions laid down ia sub-clause above
and give security of immovable property to the satisfaction of
the TFinance Cfficer or a fidelity bond of an insurance
company or a guarantee by a scheduled bank or furnish
security of two permanent teachers for the amount which
might becomne refundable to the universily in sccordance with
sub-clause (xi) above.

(x1ii) The teacher shall submit-to the Registrar, six monthly
reports of progress in his/her studies from his/her supervisor
or the Head of the Institution. I'his repart shall rezch the
Registrar within one month of the expiry of every six months
of the study leave.

15.21 SABBATICAL LEAVE:

(i) Permanent and whole-time teachers who have completed
= seven years of service as Reader/Associate Professor or
Professor may be granted sabbatical leave to under take
study or research or other academjc pursuit solely for the
object of increasing thelr proficiency and usefiiness o

- .LJ _
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the institution and higher education system.
’ _ (ii).  The duration ol leave shall not exceed ons vear al & lime
and two years in the entire career of a teacher,
. (iii). A teacher, who has availed himselfherself of study
) leave, would not be entiflad to the sabbatical lzave.
Provided that sabbatical leave shall nct be granted
until after the expiry of five years from the date of the
teacher’s return from previous study leave or any other
kind of training programme of duraticn of one year or
' more.
(ivl. A leacher on sabbatical leave shall not take up, during M
the period of that leave, any regular appointment under
+ another organization in India or abroad. lle/she may be
allowed to accept a fellowship or a research scholarskip
or adhoc teaching and research assignment with
honorarium or any other form of assistance, other than
regular employment in an institution of advanced studies.
(v).  Dunng the period of sabbatical leave, the teacher shall be
allowed to draw the increment on the due date. The
period of leave shall also count as service for purposes of
provident fund and retiral benefits,

pravided that the teacher rejoins the institution on the
; ) expiry of his/her leave.

15.22 Half-pay Leave
Half-pay lcave admissibie 1o a permanent teacher shal!
" be 20 days for each completed year of service. Such leave
may be granted on the basis of medical certificete from a
; registered medical practitioner, [or private affairs or “or
academic purposes.
Explanation:
A "completed year of service" means continuous service of
specified duration under the university or the college and includes
periods of absence from duty as well as leave including

e




extraordinary leave. m

15.23 Commuted Leave
Commuted leave, nol exceeding half the amount of half pay
leave due. may be granted on the basis of medical certificate
from a registered medical practitioner to 4 permanent teacher
subject to the following conditions:

(a) Commuted leave Curing the entire service shall be

limited to a maximum of 240 days;

(b)  When commuted leave is granted, twice the amount

of such leave shall be debited against the half-pay

: leave due; and
(¢} The total duration of earned leave and commuted
leave taken in conjunciion shall rot exceed 240

days at a time,

Provided that no commuted leave shall be granted under
these statutes unless the authority competent to sanction leave
has reason to believe that the teacher will return o duty on i3
expiry.

15.24 Leave Nol Due

(i) Leave not due, may, af the discretion of the Vice
Chancellor, be granted to a permanent teacher for a |
period not exceeding 360 days curing the entire period of
service, out of which not maore than 90 davs at a time and
180 days in all may be otherwise than on medical
certificate, Such leave shall be debited against the Lall-
pay leave earned by him/her subsequently.

(ii) 'Leave not due' shall not be uranted, unless the Viee
Chancellor is satisfied that as far &s can reascnably be
foreseen, the teacher will return to duty on the expiry of
the leave and earn the leave granted,

{ii) A teacher to whom leave not due' is granted shall not be i
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permitted to {ender his/her resignation from service so
long as the debit balance in his/ker leave aceount is not
wiped off by active service, or he/she refunds the amount
paid to hims/her as pay and allowances for the period not
so earned. In a case where retirement is unavoidable on
account of reason of ill health, incepacitating the teacher
- for further service, refund of leave salary for the period
i of leave still to be earned may be waived by the
Executive Council.

Provided that the Executive Council may waive aff,
in any other exceplional, for reasons to be recorded in
writing, the refund of leave salary for the period of leave

* still to be earned.

R

15-25 Maternity Leave
. (a) Maternity leave on full pay may be granted to a
permanent woman teacher for & period not
exceeding 1380 days, to be availed of twice in the
entire career. Matemity leave may also be granted
in case of miscarriage including abortion, subject to
the condition that the total leave granted in respect
of this to & woman teacher in her career is not more
than 45 days, and the application for leave is

. supported by a medical certificate,

(b) Maternity leave may be combined with earned
leave, half pay leave or extraordinary leave but any
leave applied for in continuztion of maternity leave
may be granted if -the request is supported by a

’ medical certificate.

15.26 Child Care Leave

3 (1.  Women teachers having minor children may he
- granted leave on full pay upto two vears (730 days)
for taking care of their minor children. The leave
shall be regulated on the same terms and conditions

4




j as are appliceble fo the State Government

| employees from time to time.

! (). In the cases, where the ckild care Jeave is granted
for more than 45 days, the Institution may appoint 2
part time /guest substitute teacher with intimation to
the UGC.

(i) In the event of any doubt about the applicatility of
the leave, the decision of the State Governimerl,

shall be final.
15.27 Other leaves
Other leaves may be preseribed as ser the Rules of the State
Government.
PART-I11

AGE OF SUPERANNUATION OF TEACHERS OF THE UNIVERSITY

1533 In this Pant, the cxpression 'new scale of pay-means the [ 1523 Omitted

scale of pay admissible fo a teacher in accordance with
the G.0. No. Shiksha-X1-9045V-(7)-73  dated
_ December 28, 1974, as amended from time to time.
24. (1) deleted 15.24. (1}  The age of superannuation of a teacher af the
(2) The age of superannustion of a teacher af the University shall be sixty two years,
university shall be sixty rwo years. (2) No extension in service beyond the age of
(3) No extension in service bevond the age of superannuation shall be granted to any ieacher--
superannuation shall be granted to any teacher zfter the . FProvided that a teacher whose date of
date of commencement of these Statutes - superannuation does not fall on June 30, skall
Provided thal a teacher whose date of continue in service till the end of academic session,
superannuation doees not fall on June 30, shall continue in that is June 30 following and will be treated as on re-
service 1ill the end of academic session, that is June 30 employment from the date unmediately following the
following and will be treated as an re-employment from date of his superannuation till June 30, following --
the date immediately following the date of his Provided further that a tcacher, who is treated o
superannuation: till June 30, following -- v be on re-employinenl from the date imunediately
Provided further that such physically and mentally fit following date of his superannuation till Jone, 30 |
,..,l.vuhh.uiwﬁu.w 5




ieachers shall be re-appointed for a further period of 2 | following, will be entitled (o pay and other benefits |
¥ears. after June 30 following the date of their | admissible to a Government zmployee of equal status.
- superannuation, as were imprisoned for taking part in
freedom struggle of 1942 and are getting freedom
fighter's persion; )

Provided zlso that a teacher, who is treated to be on
re-employment from the date immediately following date
of his superannuation till June, 30 following, will be | 15.25. Omitted.
enfitled to pay and other benefits admissible to a
Government employee of equal starus.

Every teacher of the University who on August 1, 1975
was  serving or  extension beyond the age of :
superannuation specified in Statute 1524 znd such
extension was granted before the said date, shall retire on
the expiry of the period of extension in accordance with | 15.26. Omitted..
the provisions of the Statutes and Ordinances in force on
the said date but such teacher shall not be entitled to avail
| the new scale of pay. .

15.26. The date of superannuation of a teacher of the University
shall, subject 1o the provisions of Statute 15.24 be (he date
immediately preceding the 60th birthday of such teacher,

4
q_ 15.25.
!
|

PART IV
OTHER PROVISIONS

15.32 COUNTING OF PAST SERVICES (new)

13.32.01 Previous regular service, whether national or international, as Lecturer/Assistant Professor, Reader/Associate Professar or Profeszor
or squivalent in a University, College, Nationa! Laboratories or other scientific/professional organizations such as the CSIR, I[CAR,
DRDO, UGC, ICSSR, ICHR, ICMR, DBT, eic., should be counted for direct recruitment and promotion under CAS of a teacher as
Assistant Professor, Associate Professor, Professor or any other nomenclature. These posts are describad as per Table No, 17 shall be
governed by the relevant provisions of University Grants Corrunission (Minimum Qualifications for Appointent of Teachers
and other Academic Staff in Unjversities znd Colleges) and other measures for the maintenance of Standards in Hisher
Education Regulations, 2010. after due verification by the prescribed authority:

provided that:

trd
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(a) The essential quulifications of the post held were not lower than the qualifications preseribed by the UGC for
Lecturer/Assistant Professor, Reader/Associate Professor or Professor as the case may be.
(b) The post is/was in an equivalen: grede ¢r of the pre-revised scale of pay as the post of Assistant Professor (Lecturer) Associate
" Professor (Reader) and Professor.

() The candidate for direct recruitment has applicd through proper charnel only.
(d) The concerned Assistant Profassor, Asscclate Professor or Professor had possessed the same minimum qualifications as

prescribed by the UGC for appointment to the post of Assistant Professor, Associate Professor or Professor, as the case may
be.
(€) The post was fillad in accordance with the prescribed selection procedure as laid down in the Act, the Ustar Pradesh Higher
Education Services Commission Act, 1980 and rules made thereunder and the statutes of university for such appointments.
(f) The previous appointment was not &s guest lecturer (by whatever name called) for any duration, or an adhoc or in a leave
vacancy of less than onc year duration, Adhoce or temporary service of mors than one year duretion can be counted provided
it i
the period of service was of more than one year duration;
the incumbent was appointed on the recommencation of duly constituted Selection Comumittee; and
the ncumbent was selected to the permanent approved / sanctioned post in continuation ta the adhoe or remporary
{2y Np &Estinction should be made with reference to the nature of management of the institution where previcus service was

e p,

.............. rendered {privateocal body/Government); was considersd for counting past services under this clause.

e e 1533 PERIOD OF PROBATION AND CONFIRMATION (new)
133391 Subject to this statute, it is obligatory on the part of the institution o 1ssue 2n order of confirmation to the incumbents within

45 davs of completion of probation period after due process of verification of satisfactory performance.

£5.33.02 The provisions regarding probation and confirmation are applicable only at the initial stage of recruitment, issued from time 10

tirne under the Act or Statutes or Ordinances made thereunder.

CODE OF PROFESSIONAL ETHICS (new)

1534.01 . I. TEACHERS AND THEIR RESPONSIBILITIES:

Whoever adopts teaching as a profession assumes the obligation to conduct himself /hersell in accurdance with the ideal of
the profession. A teacher is constantly under the scrutiny of his students and the sociely al large. Therefore, every teacher
should see that there is no incompatibility between his precepls and practice. The naticnal ideals of education which have
already been set forth and which he/she should seek to inculcate among students must be his/her own ideals. The profession
further requires that the teachers should be calm, patient and commuricative by temperament and amiable in disposition.
Teachers should:

(i.  adhere to a responsible pattern of conduct and demeanor expected of them by the community;

(i) manage their private affairs in a manner consistent with the dignity of the profession;

(i), seek to make professional growth continuous through study and research; -

. T
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(1v).
{wh.
(i),

{vil).

{viii).

express fiee, and frank opinion by participation 2 professional meetings, seminars, conferences etc. towards (he
contribution of knowledge: .

maintain active membership of professional organizations and strive to improve education and profession through
them;

perform their duties in the form of teaching, tutarial, practical, practical teaching, seminar, symposium, workshop
and research work conscientiously and with dedication:

co-operate and assist in carrying out functions relating to the educational responsibilities of the college and the
universify such as: assisting in appraising applications for admission, advising and counseling students as well as
assisting the conduct of university and college examinations, including supervision, invigilatior. and evaluation: and
participate in extension, co-curricular and extra-curricular activities including community service.

II. TEACHERS AND THE STUDENTS
Teachers should: :

(i)
().

{ini).
(v}
V)
(¥i):
(vif).
(wiii),

(ix).
(x).

respecet the right and dignity of the stadent in expressing his/her opinion;

deal justly and impartially with students regardless of their religion, caste, political, €Conomce, social and physical
characteristics: .

recognize the diffcrence in aptitude and capabilities amon g students and strive to meet their indjvidual need s
encourage students to improve their attainments, develop their personalities and at the same fime contribute to

community welfare; :
inculeate among students scientific outlaok and respect [or physical labour and ideals of democracy, patriotisin and

peace;

be affectionate to the students and ot behave in a vindictive manner towards any of them for any reason:

pay attenticn to only the attainment of the sludent in the assessment of meril;

make themselves available to the students even beyond their class hours and help and guide students without any
remuneration or reward;

aid students to develop an understanding of our nationzl heritzge and national goals; and

refrain from inciting students against other students, colleaguss or administration,

III. TEACHERS AND COLLEAGUES
Teachers should: .

I
(i’
(iif).
{iv],

treat other members of the profession in the same manaer as they themselves wish to be treated:

Spzak respectfully of other teachers and render assistance for professional betterment;

refrain from lodging unsubstantiated allegations against collezgues to higher autho rities; and

refrain from allowing considerations Of caste, creed, reiigion, race or sex in their professional endeavour,

R i e
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IV. TEACHERS AND AUTY
Teachers should: R
()  discharge their professions! respomsibuliies soconding to the existing rules and adhere to procedures and methods
consistent with ther profcssion I T@tisting steps through thelr own instilutional bodies and/or professional
organizations for chamge of 2ny such rale detrimental to the professional intersst;
(ii}.  refrain from undertaking any other employment and commitment including private tuitions and coaching classes
which are likely to interfere with their professional responsibilities; .
(1it).  co-operate in the formulation of policies of the institution by accepting various offices and discharge responsibilities
which such offices may demand;
{iv).  co-operatc through their organizations in the formulation of policies of the other institutions and accept offices;
(v).  co-operate with the authorities for the betterment of the institutions keeping in view the in‘erest and in conformity
wilh digniry of the profession;
(vi).  should adhere to the conditions of contract; )
(vi). give and expect due notice before a change of position is mede; and
(viil). refrain from availing themselves of leave excepl on unavoidasle grounds and as far as practicable with prior
intimation, keeping in view their particular responsibility for completion of academic schedule,
V. TEACHERS AND NON-TEACHING STAFI:
(2) Teachers should treat the non-teaching staff as colleagucs and egual partmers in a cooperative undertaking, within
every educational institution; and,
(b} Teachers should help in the function of joint staff-councils covering both teachers ard the non-teaching staff.

VL. TEACHERS AND GUARDIANS
Teachers should; ;
Try to sce through teachers' bodies and organizations, that institution maintains contact with the guardians, ‘heir
. students, sends reports of their performance to the guardians whenever necessary and meets the guardians in
meetings convened for the purpose for mutual exchange of ideas and for the benefit of he institutior.

VII. TEACHERS AND SOCIETY
Teachers should: ;
(a) recognize that education is a public service and sirive to keep the public informed of the cducational programmes
which are being provided;
(b) work to improve education in the community and strengthen the commurity's moral and intellectual life -
(c) beware of social problems and take part in such activities as would be conducive te the progiess ol society and hence

the country as a whole; &
nhluu..iw\m.m,\r.ﬂ
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(d) perform the duties of citizenship, participate in commumity activities and shoulder responsihilities of public offices:
(¢) refrain from taking part in or substribing to or assisting in any way activities which tend fo promote feeling of hatred

or enmity among different communities, religions or Enguistic groups but actively work for National Integration,

CHAPTER-XVI
- PART-I
CONDITIONS OF SERVICE OF TEACHERS OF COLLEGES

Existing Provisions

Provisions hereby substituted |

16.03. (1) A teacher of an affiliated college shall at zll Gimes
maintain absolute integrity and devation to duty and shall
observe the Code of Conduct as set out in Appendix 'C'
which shall form part of an agrsement to be signed by the
teacher at the time of appointment.

(2) A breach of any of the provisions of the Code of
Conduct as set out in Appendix 'C’ shall be deemed 1o be
misconduct within the meaning of Statute 16.04 (1),

16.05. The original contract of appointment  of & Principal or
other teacher shall he lodged with the University for
registration within three months of the date of appointment.

16.09. No teacher of an affiliated college shall draw for any
duties performed in conneection with any examination
referred to in Section 34 (1) in any’ calendar year, any
remuneration in excess of one-sixth of the aggregate of his
salary in that calendar year or twelve thousand rupees,
whichever is Jess.

16.11. The management of an affiliated college shall, with prior

16.03.(1) A teacher of the a College shall al all times maintain
absolute integrity and devotion to duty and shall observe the Code
of Professional Ethics mentioned in statute 15.34and Code of
Conduet as set out in Appendix C, which shall Sorm part of the
agreement to be signed by the teacher at the time of appamtment,
{2) A bhreach of any of the provisions of the Cade of Professional
Ethics mentioned in statute 15.34and Code of Conduct as set out
in Appendix C shall be decemed to “e a misconduct within the
meamng of Statue 15.04.(1)

16.05. The criginal contrect of appointment referred to in Section
35 shall be lodged with the Registrar of the University for
registration within three months of the date of joining, such
contract shall be duly stamped as per the retes applicable.

The self-appraisal or linked Performance Based
Appraisal System (PBAS) methodolagy shall form part of
the service coniraci/record.

No teacher of u college shall drew for any duties
performed in connection with any examination referred ta
in section 34 (1) in any calendar year, any remuneration i
excess of one-sixth of the aggregate of his salary in that
calendar year or forty thousand rupces, whichever is less,

16.09.

16.11. TEACHING DAYS
16.11.01. (a) Subject to sub-clause {1y}, the Colleges must adopt

.
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approval of the V3
days nEEmE!ﬁ#E
college for his academic ¢

gﬁgugiﬁn% ﬂﬂ_ﬂ
so available because of the sessioms of the Parfiament or |
the State Legislature, he shall be treated on such leave, as |
may be due to him, and if no leave is due. then on quw,
without pay.

-

at least 180 working days, i.e. there should be al
minimum of 30 weeks of actual teaching in a (6-day)
week. Of the remaining pericd, 10 weeks may be
devoted to admission and examination activities, and
non-instructional  (including  preparation  of
examination) days for co-curricular, sporls, college
day, etc., 08 weceks for vacations and 4 weeks may be
attributed 1o various public holidays.,
The above is summarized as follows;-

Cateporization Number of weeks |
Teaching and learning 30
Process i 180 days) |
) Admissions/Examinations! 03
| preparation for examination e -
Examination 05
Vacation 08
Public [Holidays (4
{(to-inercase end adjust
teaching days accordingly)
“ Total o

(b) For the courses regulated by the National Couneil
for Teacher Education, there shall be atlsast 200
working days, each session exclusive of the period of
examination and admission, out of which atlzast 40
days shall bc for practice (eaching or sidli
development in nearby schools. Adjustments shall
be made accordingly.

The institution imparting teacher education
shall weork for a minimum of 36 hours in a week.
during which physical presence in the institution of
all the teachers and student-teachers is necessary o
ensure  their availability for individual advice,
guidance, dizlogues and consultations as and when

3
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16.11.02 The colleges may have an opticn of a total vacation of 08

needed.

Provided that where a teacher of the
University is not so aveilable because of the sessiors
of the Parliament or the State Legislature, he shall be
treated on such leave, as may be due to him, and if
no leave is due. then on leave without pay.

weeks in a year and no earned leave except when required
to work during the vacations for which, 1/3rd of the period
will be credited as Earned Leave.

PART-II

LEAVE RULES FOR _TEACHERS OF COLLEGES

' 16.12. The provisions of Statutes 15.12 to 15.26 relsting to the
Leave Rules of teachers of the University shall be
applicable to the teachers of an affiliated college with the

substitution of the words "management" and "Principal” for
the words "Executive Council' and "Vice Chancellor”

respectively,

16.12. The provisicns of Statutes 15.12 to 15.26 relating o the
Leave Rules of teachers of the University shall be
applicable to the teachers of a collage with the substitution

of the words "management" and "Principal" for the words
"Executive Couneil" and "Vice Chancellar" respectively.

—

PART-III

AGE OF SUPERANNUATION OF TEACHERS OF COLLEGES

16.13. In this part, the expression ‘new scele of pay' shall have the
meaning assigned to il in statute-15.23

16.14. (1) The agc of Superannuation of a teacher of an
affiliated/associated college shall sixty two years.
(2) deleted E

16.15. No extension in seryice beyond the age of superannuation

shall be granted to any teschor afier the date of

L

16.13. Deleted

16.14. The age of supersnnuation of # teache: of an

atfiliated/associzated college shall be sty two years.

16.15 No cxtension in service beyond the age of superannuation
shall be granted to any teacher: |
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il commencement of these Statites - |

Provided  that a teacher whose dme of
superannuation does not fall on Fune 30, shall continue I |
service till the end of academic session, that is Jume 30 |
following and will be treated as on re-employment from |
the date immediately following the date of his |
superannuation till June 30, following - _d

Provided further that such physically and mentally fit |
teachers shall be re-appointed for a further period of 2 |
years, aller June 30 following the date of their
supcrannuation, as were imprisoned for taking part in
freedom struggle of 1942 and are getting freedom
fighter's pension; k

Provided also that a teacher, who is treated to be on
re-employment from the date immediately following dats
of his superannuation till June, 30 following, will be
entitled to pay and other benefits admissible to a
Government emplovee of equal status.

Provided ~thal a teacher whose date of |
superannuation doss not fall on June 30, shall|
coptmue 1 service till the end of academic session. _
that is June 30 following and will he treated as on re-
employment from the dalz immediately following the |
date of his superannuation till June 30, following --

Provided further that a teacher, who is treated to
be on re-employment from the date immediately
[ollowing date of his superannuation till June, 30
following, will bz entitled to pay and other bencfits |
admissible to & government employee of equal status.

16.16.  Every teacher of an aililiated/associated college, who on | 16.16. Omitted.

August [, 1975, was serving on extension beyond the age

of superannuation specified in Statute [5.24 and such
extension was granted before the said date, shall retire on
the expiry of the period of extension in accordance with
the provisions of the Statutes and Ordinances in force on
the said date but such teacher shall not be entitled to avail

the new scale of pay. 16.17. Omitted. |

16.17. 'The date of superannuation of a teacher of of an
affiliated/associated college, shall, subject to the provisions
of Statute 15.24 be the date immediately preceding the 60th
birthday of such teacher.

PART-IV
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; OTHER

PROVISIONS

16.19. The provisions of clauses (2) to (4) of the Stawte 15.07.

Statutes 15,29, 15.30 and 15.31 shall mutatis mutandis
apply to every teacher of an affiliated college with the
following modificalions, namely -

(a) In clauses (2) to (4) of Statute 15.07, for the words
"ice Chancellor”, and "Executive Council”, the words
"Management” and "Vice Chancellor” shall respectively
be substituted.

(b) In Statute 15.29 for the words "Vice Chaneellor", and
"Head of the Department", the words "Principal and the
"Senfor-most  Lecturer in the Department” shall
respeclively be substituted.

16.19. The provisions of clauses (2} to (4) of the Slzluts 15.07,

Statutes 1529 to 15.34 shall mutatis mutandis apply to
every teacher of a college with the [ollowing modifications,

namely :-

(a) In clauses (2) to (4) of Statute 15.07. for the words

mice Chancellor”, and "Exccutive Couneil”, the words

"Management" and "Vice Chancellor’ shall respective
be substituted.

(b) In Statute 15.29 for the words "Vice Chancelior”, and .

ly

"Head of the Department”, the wards "Principal” and

" the "Senior-most Assistant Professor  in

Department" shall respectively be substituted.

the

CIAPTER XX

OQUALIFICATIONS AND CONDITIONS OF SERVICE OF NON - TEACHING
STAFF OF THE AFFILIATED COLLEGES

Existing Provisions

~ Provisions hereby substituted

20.03. (1) Appointments to the posts of librarian .Deputy
Librarian, Physical Education Instructor, Pharmacist, Routine
Clerk or any other posts either in the pay scales of, or in a pay
scale higher then that of Routine Clerk other than the posts
mentionad in clause (2) or clause (3)shall be made by direct
recruitment on the recommendation of a Selection Committee
in the manner provided in clause (6) after advertisement of the

20.03. (1) Appointments to the posts of Pharmacist,
Routine Clerk or any other posts either in the pay scales of .
or in a pay scale higher than that of Routine Clerk other
than the posts mentioned in clause (2) or clause (3)shall be
made by direct recruitiment on the recommendation of 4
Selection Cominittes in the manner provided in clause
(6)after advertisement of the vacancy in newspapers:

-
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VACANCY in newspapers,

Provided that the post of a Librarian shall be filled by promotion
from the post of Deputy Librarian if the incumbent of the letter
| post possesses the prescribed minimum qualification for the post
' of a Librarian.

(6) (a) The Selection Comumittee for the post of Librarian/ Dy. | (6) (a) Omitted.
Librarian or Physical Training Instructor shall consist of -
(1) the Head of the Management or a mmember of the Management
nominated by him, - Chairman;
(ii) the Principal of the college; - Member |
(iii) one officcr to be nominated by the Director of Education . m
(Higher Education); - Merrber _
CHATPTER XXI
MISCELLANEOUS

21.07 CREATION AND FILLING UP OF TEACHING POSTS (new)

21.07.01 Teaching posls in universities, as far as feasible, may be created in accordance with the provisions contained in sec. 21(3) ol
the Act in a pyramidal order, that is, for instance, for one post of Professor, there shall be two posts of Associate Professors and
four posts of Assistant Professors, per department.

21.07.02 All the sanctioned/approved posss in the university system shall be filled up on an urgent basis.

21.09 WORK-LOAD (new)

21.09.01 The workload of the teachers in full employment should not be less than 40 hours (not periods) a weck for 30133 working
weeks (180 teaching days/200 teaching days) in an academic vear. Il should be necessery for the teacher to be available for
atleast 5 hours (of 60 minutes) daily in the University/College for which necessary space and infrastructure should be provided
by the University/College. Diréet teaching-learning process howrs in a week should be as follows:

Assistant Professor 16 hours of 60 minutes each

o Associate Professor and Professor 14 hours of 60 minutes each

21.09,02 A relaxation of two hours in the workload may, however, be given to Professors who are actively involved in extension
activities and administration. A minimum of 6 hours per week may heve to be allocated for research activities of a teacher.

21.10. OTHER PROVISIONS (new) e pr
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Qyve as otherwise nﬂiﬂﬁ stattes. ofher provisions, not coverad ?,, these stalutes. shall be governed by the relevani
ﬂ_quEmEum of Laiversinn Gra Commission {Minimum Qualifications for Appointment of Teachers and other Acadermic
Staff in Universiues Eﬂmﬁiu@ﬂw and other measures for the maintenance of Standards in Higher Education Regulations,

2010. S
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